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INTRODUCTION

Cenergo LLC (“Cenergo”), which was
established by Cengiz Holding, one of
Tiirkiye's largest industrial companies, to
bring its energy know-how and experience in
Tiirkiye to Uzbekistan and has significant
investments in ensuring Uzbekistan's energy
supply security, we adopt the basic principle
of not compromising our ethical values, legal
responsibilities and sustainability goals
throughout our activities.

The “Code of Business Ethics and Conduct
for Third Parties” we have prepared in this
context sets out our Company's ethical
culture, understanding of doing business and
the framework of responsible behavior

expected from all business partners,
including suppliers, subcontractors and
consultants.

Cenergo has prepared this document in line
with the International Finance Corporation
(IFC) Performance Standards, in particular to
promote the compliance of parties in the
supply chain in terms of human rights, labor
practices and environmental and social risks.

Adoption and implementation of these values
by all parties with whom we cooperate forms
the basis not only of our ethical
responsibility, but also of our sustainable and
trust-based business relationships.

BBEJIEHUE

00O «Cenergo» («Cenergo»), co3gaHHOE ¢
LEJIbI0 TTePEeHOCca YPHEPIeTUYECKOTO OMbITa U
3HaHUHU OJIHOM u3 KpyIHEHIINX
poMbIUIeHHBIX Komnanuii Typruu Cengiz
Holding B Y30ekucran u ocymecTBisioniee
3HAYUTENIbHbIE WHBECTUIIMU B OOecrieueHue

DHEPreTHYECKOM 0e30MmacHOCTH
V30ekncTaHa, B XOA¢ CBOCH ACATEILHOCTH
PYKOBOICTBYETCS HNPHUHITATIOM
HEOTCTYITHOCTH  OT CBOMX  OJTHYECKHX

[IEHHOCTEH, FOPUIUYECKIX O00s3aTeNbCTB U
1eseit B 00J1aCTH yCTOWYUBOTO Pa3BUTHSI.

B pamxkax storo mel noarotroBuiu «lIIpaBuia
I[GHOBOﬁ OTUKH W MOBCACHHUA IJId TPCTbUX
JUI, KOTOPbIE OTPaXalOT 3TUYECKYIO
KyJIbTypy HAallle KOMIIaHWH, €€ IIOAXOA K
BEJICHUIO NesITeIbHOCTH u pamKu
OTBETCTBEHHOI'O TOBEJCHHS, KOTOPOrO OHA
OKHJIAET OT BCEX CBOMX JICJIOBBIX MaPTHEPOB,
BKJIIOYasl MOCTaBUOIMKOB, IMOAPSAIYHUKOB U
KOHCYJITAaHTOB.

Cenergo HOJATOTOBHIIO HACTOSIIUH
JIOKYMEHT B COOTBETCTBUU CO CTaHJIapTamMH
MexnayHapoaHoi (pMHAHCOBOW KOPIOPAIHH
(IFC) c uenpto moompeHus: COOTIOICHUS

npaB  dYeloBeKa, TPYIOBBIX HOPM U
HKOJOTUYECKUX U COLMAJIBHBIX PHUCKOB
CTOPOHAMHU, YYaCTBYIOUIUMH B ILIETIOYKE
MOCTaBOK.

[IpuHATHE ¥ NPUMEHEHUE JTUX LEHHOCTEH
BCEMH CTOPOHaMH, C KOTOPBIMH MBI
COTPpyAHHUYACM, ABJIACTCA HC TOJIBKO HaIleun
STUYECKOH O00S3aHHOCTBIO, HO M OCHOBOI
Halmx yCTOﬁ‘IHBBIX N OCHOBAHHBLIX Ha
JIOBEPHH JICITOBBIX OTHOIIICHUM.
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1. PURPOSE AND SCOPE

This Code of Business Ethics and Conduct
for Third Partes (“Code”) has been prepared
in order to set out the ethical principles,
values and behavioral standards that Cenergo
LLC expects all third parties (“Business
Partners”), such as suppliers, subcontractors,
service providers, consultants, intermediary
institutions, project partners and similar third
parties (“Business Partners”) to comply with
in all business areas in which Cenergo LLC
operates.

This Code:

e [s based on the principle of Cenergo's
adherence to applicable national
legislation, IFC Performance
Standards and internal ethics and
compliance policies;

e Aims to ensure that all commercial
and operational relations with its
Business Partners are conducted in
accordance with core values such as
honesty, transparency,
accountability, respect for human
rights, environmental responsibility
and fight against poverty;

e Defines full compliance with this
Code as a binding requirement for
each Business Partner acting on
behalf of Cenergo or doing business
in connection with the Company's
activities

1. IEJIb U OBJIACTD
INPUMEHEHMUWA

Hacrosimme IlpaBuna nenoBod STHKA H
noBeneHus Tpetbux i («IIpaBuna») ObTN
pa3paboTaHbl C  1EIBI0  OMpEIeICHUs
STUYECKUX  MPUHLMUIIOB, LIEHHOCTEH U
CTaHJapTOB TOBENECHUS, KOTOPBIX JIOJIKHBI
co0roaaTh BCe TPEThU CTOPOHBI («/JlenoBbie
napTHepb»), ¢ kotopeiMu OO0 «Cenergo»
COTpyAHMYAET BO Bcex cdepax cBoei
IEeITEIBbHOCTA, B TOM 4YHCJIE IMOCTABIIMKH,
CyOIOAPS TIUKH, ITOCTABIIUKH YCIIyT,
KOHCYJIbTaHTHI, MMOCPETHUYECKHIE
OpTraHHU3aINH, TAPTHEPHI [0 MPOSKTaM H T.].

JlaHHbIe paBUIIa:

e Cenergo PYKOBOJICTBYETCS
MPUHIUIIOM CcOOJIIOIEHUS
JIEHCTBYIOIIETO HaIIHOHAJILHOIO
3aKOHOJIaTEIIbCTBA, CTaH/IapTOB
a3 pexTuBHOCTH M®K u

BHYTPCHHUX IIOJIMTUK KOMIIAHUH B
001aCTH 3TUKHU U COOTBETCTBHA,

e Hanpasnensl Ha TO, 4YTOOBI Bce
KOMMEPYECKHE M  ONepallMOHHbIE
OTHOIIICHUS c JlenoBeiMu
MapTHEpaMH  OCYILECTBISUIUCH B
COOTBETCTBUU C TAKUMU OCHOBHBIMU
LIEHHOCTSIMH, Kak YECTHOCTb,
PO3PAYHOCTD, MOJAOTYETHOCTb,
YBOKECHUE npaB YEeJI0BEKa,

OKOJIOTHNYECKAasl OTBCTCTBCHHOCTh H
6opbba ¢ OeTHOCTHIO;

e Omnpexnenstor o0s3aTenbHOe
TpeOOBaHUE TIOJHOTO COOJIOACHUS
HACTOSIIUX [TpaBun KaXKIBIM
JenoBbim MapTHEPOM,

nerctByromiuM ot uMeHu Cenergo
1583071 OCYIIECTBIISIOIINM
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The Code covers not only the parties with
whom Cenergo has a direct contractual
relationship, but also their subcontractors,
subcontractors and representatives. Business
Partners are obliged to ensure that this Code
is also applied and followed by
subcontractors and subcontractors.

Cenergo reserves the right to review, limit or
terminate the business relationship with
Business Partners which violate this Code. It
also reserves the right to carry out the
necessary evaluation and audit processes to
monitor the implementation of this Code.

2. INTEGRITY

This Code of Business Ethics and Conduct
(“Code”) is an integral part of the contracts
signed between Cenergo LLC and Business
Partners and is binding together with the
contractual provisions.

In addition to their contractual obligations,
the Business Partners shall fully comply with
the ethical principles, standards of conduct
and compliance rules defined in this
document. Violation of this Code may be
considered a material breach of contract and
may result in the imposition of contractual
sanctions.

ACATCIIBHOCTD, CBA3aHHYIO C
JACATCIIBHOCTBIO Kommnanaun.

[TpaBusia pacrnpocTpaHsIOTCS HE TOJBKO Ha
CTOpOHBI, Cc KoTopbiMu Cenergo HMeeT
IpsiIMble JOTOBOPHBIE OTHOILEHUS, HO U Ha
CyOmoAPSAYNKOB, MOAPSITYNKOB "
MpeacTaBuTeNe 3TUX CTOpoH. [lapTHeps
00s3aHBl  O0ECreYUTh TNPUMEHEHHE U
coOmonenre  Hactosimux  [IpaBun B
OTHOILIEHUHN CyOOApSAYNKOB U
MOJIPSAYNKOB.

Cenergo ocraBimser 3a co0Oil TpaBo
IIEPECMOTPETD, OTPAHUYUTE U IIPEKPATUTE
JeNIOBble  OTHOWIEHUs ¢ JlenoBbiMu
napTHEPAMH, KOTOpbIE HapyIaT
Hacrosmue [IpaBuna. Kpome toro, Cenergo
UMeeT TMpaBO MPOBOAUTH HEOOXOAUMBIE

OPOLEAYPHl OICHKH W KOHTPOJS  JUIS
obecrneueHuss  COONIONEHUSA  HACTOSIIUX
[TpaBui.

2. HEJOCTHOCTD

Hacrosimme IlpaBuna nemoBod STHKA H

IIOBEICHUS («I[TpaBunay) SIBJISIFOTCS
HEOThEMJIEMOM 4aCThIO JIOTOBOPOB,
3aknmoueHHbIX Mexay OOO «Cenergo» u ee
JlenoBeIMM ~ MapTHEpaMH, U HUMEIOT

00s13aTeNIbHYIO CHITY HapsiAy € OJIOKEHUSMU
JIOTOBOPOB.

JlenoBbie mapTHEPHI, HOMUMO 00SI3aTENIbCTB,
OPUHITHIX Ha ce0sS B COOTBETCTBUU C

JOTOBOPOM, OO0sI3aHBI B IIOJHOH Mepe
co0II01aTh TUYECKHE TPUHIUIIGI,
CTaHIApThl  MOBEACHHS W  MpaBHia

COOTBETCTBUS, ONPEAECICHHBIE B HACTOALLEM
JIOKYMEHTE. Hapymenue HACTOSIIHNX
[IpaBun MokeT OBITH pPACIEHEHO Kak
CYIIECTBEHHOE HApyUIEHHE JOroBopa H
MOBJICYb 3a COOOM MPUMEHEHNE JOTOBOPHBIX
CAHKIIUH.
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Cenergo reserves the right to monitor the
compliance of Business Partners with this
Code, to request documents and information,
to conduct on-site inspections and to request
corrective actions to be taken when
necessary. Business Partners agree to fully
cooperate with Cenergo in these processes.

3. DEFINITIONS

Except as expressly provided in this Code of
Business Ethics and Conduct, all terms used
in this Code of Business Ethics and Conduct
shall be construed in accordance with their
meanings in the Agreement. However, some
terms are defined as follows.

Cenergo ocraBimser 3a co0Oil TpaBo
KOHTPOJIMPOBATH COOIOJICHUE HACTOSIINX
[TpaBun JenoBeiMu MapTHEpaAMH,
3arpanmBaTh JOKYMCHTBI U I/IH(bOpMaI_[I/IIO,
IPOBOAUTH MPOBEPKM HA MECT€ U, IpH
HEOOXOIUMOCTH,  TpeOOBaTh  MPHUHATHUSA
KOPPEKTUPYIOIKX Mep. JlenoBbie mapTHEPhI
00s13yI0TCSI B TIOJIHOM Mepe COTPYIHUYATH C
Cenergo B paMKax 3TUX MPOIIECCOB.

3. OIIPEJAEJIEHMA

Ecin uHOE SBHO HE yKa3aHO B HACTOSILUX
[IpaBuiax Ae10BOM 3TUKU U IOBEJCHUs, BCE
UCIIOJIb3YEMBIE TEPMHHBI TOJIKYKOTCS B
COOTBETCTBMM C MX  3HAUCHHEM B
Cornamenun. TeM He MeHee, HEKOTOpPbHIE
TEPMHHBI OIIPEETIECHBI HIKE.

Embargo

Imbapro

UN Universal
Declaration of Human
Rights

BceoOmas nexnapanust
NpaB yeJoBeKa
Opranuzanuu
O0benunennbix Hanuii

UN Global Compact

I'nodanbHbBIM 10rOBOP
OOH

refers to decisions restricting trade to a particular country or trade
in certain goods.

O3HA4aeT pPELICHUs, OIPaHUYMBAIOLIME TOPrOBBIE ONEpPALUU C
ONPEAECNEHHON CTPaHOW WM TOPTOBIIO  ONPEACICHHBIMUA
TOBapaMu.

kefers to the 30-article declaration of fundamental human rights
and freedoms adopted by the United Nations General Assembly.

o3HavaeT mMpuHATYI0 ['eHepanmpHOW AccamOreeit OpraHu3aryu
O60benunennbix  Hamwmit  gexmapamuio w3 30 crared,
OTIpEeIISIONIYI0 OCHOBHBIE MpaBa U CBOOOIBI YEIOBEKA.

refers to the global treaty that defines the responsibilities of
business in the areas of human rights, labor standards,
environment and anti-corruption and includes 10 core principles
based on sustainability principles.

100aNbHOE  COIVIALIeHHWE,  ONpejelsdomee  00S3aHHOCTH
JICJIOBOr0O  MHUpa B 00JIaCTU TpaB 4YEJIOBEKa, TPYIOBBIX
CTaH/IapTOB, OXpaHbl OKpYyXKawlehd cpeapl U OOpbOBI C

Koppymnuuelr u couepxkamiee 10 OCHOBHBIX TPUHIIUIIOB,
OCHOBaHHBIX Ha MPHUHIIUIIAX YCTOWYUBOTO PA3BUTHS.
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Child labor

Herckuii Tpyn

State Officials

TI'ocynapcTBeHHbIe
JMua

Economic Sanctions

IKOHOMHYECKHE
CAaHKIUHU

Ethic Hotline

ITHYecKas JUHUA

Intellectual Property
Rights

IIpaBa
HHTEJUIEKTYaJIbHO’
COOCTBEHHOCTH

refers to the employment of individuals below the local legal
working age in a way that harms their development or impedes
their right to education.

O3HAa4yaeT HCMOJB30BaHWE Tpyda JIMI, HE JOCTUTIINX
YCTAHOBJICHHOTO 3aKOHOM TPYJ0CIIOCOOHOTO BO3pacTa, B yuiepo
WX Pa3BUTHIO WK C HApYIIEHHEM UX IpaBa Ha 00pa3oBaHHE.

persons holding elected or appointed positions in the public
administration or government (domestic or foreign), political
party representatives, military personnel, municipal officials,
including but not limited to the listed.

JUIA, 3aHUMAIOLIKE JOJDKHOCTH B OpraHax TOCYJIapCTBEHHOM
BJIACTH WJIM MPABUTENHCTBE (OTEUECTBEHHBIE MJIM UHOCTPAHHbIE)
IyTeM BbIOOPOB WJIM HA3HAYEHUS, PEACTABUTEIHN OTUTHYECKUX
NapTUH, BOECHHOCIY)KAIUE, MYHHULMIAIbHBIE CIIyXKallue |
JpyTHe JIMLA, HE OrPAaHUYNBAsACH [IEPEUNCIICHHBIMH.

economic and/or financial sanctions, measures, embargoes and
other trade-restrictive measures imposed by sanctioning
authorities.

SKOHOMHYECKHE W/MiH (PUHAHCOBBIC CAHKITUH, MEPBI, SMOapro u
Jpyrue OTPaHUYUTENIbHBIE TOPTOBBIE MEpPHI, NPUMEHSIEMBbIC
CaHKIIMOHHBIMH OpTaHaMH.

violation reporting mechanism where behaviors found or
suspected to be in violation of ethical principles can be reported
confidentially, impartially, securely and without fear of
retaliation.

MEXaHHU3M COOOIICHHS O HAPYIICHUSX, TO3BOJIIOIINN COOOIATh
0 TIOBEJCHWH, KOTOpPOe OBUIO NMPH3HAHO WM IMOJ03pPEBacTCS B
HAapyIICHHH OSTHYECKHX  MNPUHIUIOB, KOH(UICHIHAIBHO,
OecrpucTpacTHO, 6€301acHO 1 0€3 OMaCeHHs BO3ME3IHS.

all kinds of intellectual and industrial property rights including but
not limited to technical, commercial and visual materials such as
database, printed communication materials, processes,
advertising, plans (marketing, product, technical), product
designs, know-how, developed, made or implemented by the
personnel, including trademarks, patents, designs, copyrights,
trade secrets, all kinds of innovations belonging to the Company.

BCE BHABl IIpaB HHTEIUIEKTYaJbHOW M  IPOMBIIUIEHHOM
COOCTBEHHOCTH, BKJIIOYas, HO HE OIPaHUYMBASICh, TEXHUYECKHE,
KOMMEpUYECKHE W BH3YyalbHBIE MaTepHaibl, Takhe Kak O0asa
JTAaHHBIX, I€YaTHbIE KOMMYHUKAIIMOHHBIE MaTepUAJIbI, TPOLECCHI,
peKsama, IaHsl (MapKeTUHTOBbIE, TPOAYKTOBbIE, TEXHUUYECKHE),
JU3aiiH MPOJYKIMH, HOY-Xay, pa3paboTaHHbIE, CAETaHHbIE WU
BHE/IPEHHBIE TIEPCOHAJIOM, BKJIIOYasi TOPrOBble MAapKH, MAaTEHTHI,
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Confidential
Information

Kondunennuaanruas
uHopmanus

Violation

Hapymenne

Export Control
Regulations

IIpaBuya 3KCIOPTHOTO
KOHTPOJISI

Works

Padornl

Business Partners

JenoBble mapTHEpbI

Code

IMPOCKTHI, aBTOPCKHUEC IIpaBa, KOMMCPUYCCKHC TaﬁHI:I, BCC BHUJBbI
PIHHOB&L[I/Iﬁ, IMpHUHAJIC)KAIIHUEC Kommanum.

technical data, commercial information, customer data, personnel
information, information on projects, system details, contract
provisions and all competitively sensitive information belonging
to the Company or its Business Partners.

otHocsmuecs K Kommanum win ee JlenoBelM IapTHEpam
TEXHUYECKHE JaHHBIE, KOMMepUeckas MH(opMaIys, JaHHBIE O
KJIMEHTaX, MH(OpMalus o MepcoHaie, CBEACHHUS O IMPOEKTax,
JeTalld CHUCTEM, IOJIOKEHUSI JIOTOBOPOB W BCsl MH(poOpManus,
UMeEIoNIas 3HaY€HUE C TOUKH 3PEHUS] KOHKYPEHIIUH.

any breach of the obligations set out in this Code or of the
applicable legislation.

mroboe HapyuieHne 00s3aTeNbCTB, YKa3aHHBIX B HACTOSIINX
[IpaBunax, Uiy JEUCTBYIOMIETO 3aKOHOIATEIBCTBA.

refers to all applicable national and international legal regulations
applicable to the export of goods, technology, software, technical
data or services, including but not limited to the legislation of the
Republic of Tiirkiye.

OTHOCHUTCSI KO BCEM NPHUMEHUMBIM  HAlMOHAIBHBIM H
MEKIYHAPOAHBIM [IPABOBBIM HOpPMaM, IPUMEHUMBIM K SKCIIOPTY
TOBapoB, TEXHOJIOTH, MIPOTrPaMMHOTO oOecrieveHus,
TEXHUYECKUX HaHHBIX WM YCIYT, BKJIIOYas 3aKOHOJATEIbCTBO
Typenxkoit PecrryOnuku, HO HE OTpaHUYUBASCH UM.

means all activities, services or obligations undertaken by the
Business Partners and to be performed under the Contract.

O3Ha4yaeT BCe JCUCTBHS, YCIYTH WM 00s3aTelIbCTBA, KOTOPHIE
OyAyT BBINOJHATHCA B paMkax JloroBopa u B3dThle Ha ceOs
JemoBpIMH TapTHEpaMH.

All natural and legal persons and their employees, including but
not limited to suppliers, subcontractors, contractors, consultants,
service providers, intermediaries, project partners, who are in a
direct or indirect business relationship with Cenergo LLC.

Bce ¢usnueckue W IOpUAMYECKHE JHMIA M WX COTPYIHHKH,
BKJTFOYAs, HO HE OTPaHUYHBASCH, MIOCTABIINKOB,
CyOIIOIPSTYUKOB, TTOIPSIIINKOB, KOHCYJIFTAHTOB, IMOCTABIIHNKOB
yCIyT, TIOCPEIHHKOB, MApTHEPOB IO IPOEKTaM, KOTOpBIE
HAXOJSATCSI B TPSMBIX HJIM KOCBEHHBIX JICIOBBIX OTHOIICHUSX C
000 «Cenergo».

This Code of Business Ethics and Conduct for Business Partners
and the versions updated when necessary and published on the
official website.



(= CENERGO

IMpaBuaa

Contract

Horosop

Company

Komnanus

Sanctions List

CaHKUMOHHBIH CIIHUCOK

High-Risk Parties

CTOpOHBI ¢ BLICOKHUM
pHCKOM

Applicable Law

HeiicTByro1mee
3aK0HOAATEIbCTBO

Hactosiue [paBuina neiaoBoit 3TUKY U OBeAEHUS 17151 J{eT0BBIX
MapTHEPOB, a Takke BEPCHUH, OOHOBISEMBIE 10 MeEpe
HEOOXOANMMOCTH 1 TTyOJIMKyeMble Ha O(pUIHAIbHOM caiTe.

means the agreement signed between Cenergo LLC and the
Business Partners.

O3HavaeT cornameHue, noanucannoe Mexay OO0 «Cenergo» u
JlemoBpIMH TapTHEPAMHU.

is Cenergo LLC (Cenergo Energy / Cenergo)
00O «Cenergo» (Cenergo Energy / Cenergo)

sanctions lists published by national and international sanctions
authorities, including but not limited to the relevant institutions
and authorities of the Republic of Uzbekistan, the Presidency of
the Republic of Tiirkiye, the Financial Crimes Investigation Board
(“MASAK?”), the United Nations Security Council, the European
Union, the United States Treasury Department Office of Foreign
Assets Control (“OFAC”) and the United Kingdom Treasury
Department (HM Treasury).

CaHKIIMOHHbIE CIIMCKH, OIyOJMKOBAaHHbIE HAIIMOHAIBHBIMU U
MEXIyHApOJHBIMM  CAaHKLUMOHHBIMM  OpraHaMmH, BKJIIOYas,
IIOMHMO IIPOYETO, COOTBETCTBYIOLINE YUPEKICHHUS M OPIaHbI
Pecniybnuku Y36ekucran, Ilpesunuym Typenkoit Pecryonuku,
CoBeT 1O paccienoBaHUIO (DUHAHCOBBIX  MPECTYIUICHUI
(«MASAK»), Coset be3zonacnoctu OOH, Eponeiickuii Coro3,
VropaBieHue 1O KOHTPOJIO 3a HWHOCTPAHHBIMH —aKTHUBaMH
MunucrepctBa ¢punancos CIIA («OFAC») u MunucrepcTBo
¢unancoB Benmukooputannu («HM Treasury»).

parties located in high-risk geographies known to be associated
with sanctioning authorities or previously known for serious
ethical violations.

CTOPOHBI, PACIIOJIO)KEHHBIE B CTPAHAaX C BBICOKMM YPOBHEM
pHUCKa, KOTOpbIE, KaK HW3BECTHO, CBS3aHbl C CAHKLUHUOHHBIMHU
OpraHaMM WJIM paHee OBUIM  W3BECTHBI  CEPbE3HBIMHU
HapYHICHUSAMHU dTHYECKUX HOPM.

refers to all laws, regulations, communiqués and ordinances
applicable in the countries where the Company operates.

03Ha4Ya€T BCC 3aKOHBbI, IIOCTAHOBJICHHA, YBCIAOMJICHUA U

HOPMAaTUBHBIE aKThI, JEHCTBYIOIUE B cTpaHax, rae Kommnanus
OCYLIECTBIISIET CBOIO JESATENBHOCTD.
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Forced Labor

IIpunyauTeIbHbIN

PYA

refers to a situation in which a person is forced to work against his

or her free will through threats, coercion, fear of punishment or

deception. Defined under International Labor Organization (ILO)

Convention No. 29.

O3HaYyaeT CUTYAIHIO, KOT/Ia YeJIOBEK BBIHYXK/I€H padoTaTh MPOTUB

00OMaHOM.

CBOEU BOJIM TOJ YTPO30H, JABICHUEM, CTPAXOM HaKa3aHUS WU
Ompeneneno B

KonBenmun ~ MexmyHapoiHO#M

opraam3armu Tpyaa (MOT) Ne 29.

BASIC PRINCIPLES
VALUES EXPECTED
BUSINESS PARTNERS

AND
FROM

4.1.Honesty and Integrity

The Business Partners are obliged to
strictly adhere to the principles of
honesty, integrity and fairness in all
their activities.

The Business Partners in their
relationships with Cenergo and in all
interactions with third parties within
the scope of these relationships:

e Shall not provide untrue,
incomplete, misleading or
distorted information,

e Shall not withhold the
information or falsify
documents,

e Shall make clear and accurate
statements in all written and
verbal notifications

OCHOBHBIE [IPHUHIMUIIBI H
HOEHHOCTH, OXHWJIAEMbIE
OT AEJIOBBIX ITAPTHEPOB

4.1.YecTHOCTDH M
A00pPOCOBECTHOCTD

JlenoBeie mapTHEpHI 00S3aHBI CTPOTO
MPUIEPKUBATHCA MPUHIIMIIOB
YECTHOCTH, JOOPOCOBECTHOCTH U
CIIPaBeJIMBOCTH BO  BCEX CBOUX
JIEUCTBUSX.

JlenoBeie MapTHEPHI B CBOMX
oTHomeHusX ¢ Cenergo WM BO BcCex
B3aUMOICUCTBHAX C TPETbUMU
CTOpOHAMU B pamKax ITUX
OTHOIIICHUM:

e He 10mKHBI TPEAOCTABIATH
HEMPaBIUBYIO, HETOJHYO,
BBOJISNIYIO B 3a0ITyKICHHE HITH
UCKXEHHYIO HH(OpMaIIHIO,

e He JIOJIKHBI CKpBIBATh
UHPOPMALIMIO WM  BHOCHUTH
W3MEHEHUS B IOKYMEHTHI,

e Bo Bcex NHCHBMEHHBIX U
YCTHBIX 3asBJICHUSAX JIOJDKHBI
JIenaTth YeTKHE W TOYHBIE
3asBJICHHUSL.

11
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The Business Partners shall also fully
cooperate in reporting and audit
processes and to provide all relevant
information accurately, completely and
on time. All business and transactions
shall be based on good faith and
compliance with the commercial
customs and practices.

4.2.Reliability

The Business Partners shall be
responsible for being among Cenergo's
reliable business partners and are shall
act with transparency, accountability
and responsibility in all their activities.
They are expected to fulfill their
obligations in a complete and timely
manner and to provide the information,
documents and  services they
undertake. In the event of any changes,
delays or risks of non-compliance that
may have an impact on the Project, it is
essential that Cenergo is informed in
advance and clearly.

In order to avoid any ambiguity that
may damage the trust relationship, the
open communication and professional
cooperation  shall be practiced
throughout the process.

4.3.Business Ethics

The Business Partners shall observe
high standards of business ethics in all
their activities and act in accordance
not only with the applicable law, but
also with the universal ethical values
such as honesty, responsibility, fairness

JlenoBble MapTHEPHI TAKXKE OOS3aHbI
NPOSIBJIATH TIOJTHOE COTPYIHUYECTBO B
nporeccax OTUCTHOCTH M KOHTPOJIS U
NPEJOCTABISATh BCIO  HEOOXOIUMYIO
UHPOPMALIMIO  TOYHO, IOJHO H
cBoeBpeMeHHO. Bo Bcex gmenax wu
orepanusx clenyer
PYKOBOJICTBOBAThHCS MPUHITUTIAMA
TOOPOCOBECTHOCTH U COOMIOJCHUS
TOPTOBBIX OOBIYAEB M TPATULIHIA.

4.2. HagexHoOCThH

JlenoBbie mapTHEPHI 00s13aHBI BXOIUTH
B YHMCIO HAJECKHBIX MNapTHEPOB
Cenergo u JnelcTBOBaTh €O Bcell
MPO3PAYHOCTHIO, TMOJOTYETHOCTHIO H
OTBETCTBEHHOCTHIO BO BCEX CBOUX
nercTBUAX. OT HUX 05KUIAETCS ITIOTHOE
Y CBOEBPEMEHHOE BBIMIOJHEHHUE B3SITHIX
Ha ceba o00s3aTensCTB, a TakkKe
MpeIoCTaBlieHue Bcel  OOemaHHOM
uH(pOopMalnu, JOKYMEHTOB U yciyr. B
CIyyae BO3HUKHOBEHUSI pUCKA KaKHX-
anb0 UW3MEHEHUH, 3aJepKeK WU
HECOOTBETCTBUM, KOTOpPHIE  MOTYT
noBiuaTh Ha Ilpoekt, HeoOxomumo
3apaHee W B sIBHOW  Qopme
npouHpopmupoBats Cenergo.

Bo n3bexanue JIF000H
HEOTPEACNEHHOCTH, KOTOpas MOXKET
0JIOPBATh JIOBEPUTEITbHBIC

OTHOIIICHU, Ha TMPOTAKCHUU BCCrO
nporecca HEOOXOTUMO JEWCTBOBATH
Ha OCHOBC OTKPBITOTO OGH.[GHI/IH n
PO ECCHOHATLHOTO COTPY THUYECTBA.

4.3./1e10Basi 3 THKA

JlenoBbie napTHEPbI 00s13aHBI
coOMoIaTh  BBICOKHME  CTaHAAPTHI
JICJTOBOM HOTUKHM BO BCEX CBOHUX
JIEHCTBHUAX, JICMCTBOBAaTh HE TOJBKO B
COOTBETCTBUU c JEUCTBYIOILUM
3aKOHOJATEIILCTBOM, HO u B
COOTBETCTBUM C  YHUBEPCAIbHBIMHU

12
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and good faith.

The reputation of Cenergo LLC may
not be used directly or indirectly for
personal or commercial gain; the
business  relationship  with  the
Company may not be asserted against
third parties for any privilege,
influence or advantage. Any unethical
practices such as submitting false
documents, withholding or distorting
information, creating conflicts of
interest, acting for the purpose of
gaining benefits in business processes
shall be strictly avoided.

The Business Partners shall be
responsible for guiding their own
employees in this area, raising the
awareness on compliance with the
ethical principles and ensuring that the
relevant ethical trainings are received
when necessary.

4.4.Ethical Values

The Business Partners shall act with an
approach  that internalizes  the
fundamental ethical values such as
transparency, accountability, honesty,
respect and justice in all their business
and transactions.

In line with these values adopted by
Cenergo LLC, it is essential to adopt a
fair, transparent and responsible
attitude at every stage from decision-

OTHYCCKHMMHU ICHHOCTAMHU, TAKUMHU KaK
YeCTHOCTb, OTBETCTBEHHOCTb,
CIPaBEAITUBOCT M TOOPOCOBECTHOCTb.

Penyramus OOO «Cenergo» He MOXKET
OBITH  WCIIOJIB30BaHA TPSIMO  WJIH
KOCBEHHO B JIMYHBIX WA
KOMMEpPYECKMX  IeJsIX;  JICJIOBBIE
oTHouieHuss ¢ KommaHuel He MOTryT
OBITb MCIIOJB30BaHbEl B OTHOIICHHH
TPEThUX JIML C UENbI0 MOJYyYEHUs
KaKUX-JIMOO TPUBHWIICTUH, BIMSHUS
WM TIpeuMyliecTB. B xoje nenoBbix
MIPOIIECCOB  CIIEYET KaTerOpHYeCKH
n30erathb JIIOOBIX HESTHYHBIX
JNEUCTBUM, TaKMX KaK MPEICTABICHUE
MOJAJIETbHBIX JTOKYMEHTOB, COKPBITHE
R0 HCKaKECHHE nH(popManuu,
co3maHMe KOH(IMKTA HWHTEPECOB,
JNEUCTBHSI C  TEIbI0  TOJYYCHUS
BBITOJIBI.

[enossle [apTHEPHI 00s13aHBI
HANPaBIIATh CBOUX COTPYJHUKOB B
MaHHOM o00JIacTH, IMOBBIMIATL  HX
OCBEJIOMJIEHHOCTh O  COOJIIOJEHUHN
OTUYCCKHUX HpI/IHI_[I/IHOB U, HpI/I
HEOOXOIUMOCTH, oOecrieunBaTh
MIPOXOXKICHUE COOTBETCTBYOIIHNX
KYPCOB TI0 STHKE.

4.4.9THYeCcKHE HEHHOCTH

[enossie HapTHEPHI JTOJIKHBI
NEICTBOBaTh B COOTBETCTBHM  C
MOAXOAOM, OCHOBAHHBIM HA TaKUX
OCHOBHBIX 3THYECKHX LIEHHOCTSX, KaK
IPO3PAYHOCTb, MOIOTYETHOCTb,
YECTHOCTb, YBa)KE€HHE u
CIIPaBEUIMBOCTh BO BCEX CBOMX JI€NIax
U Oollepanusix.

B COOTBCTCTBUH C OCHHOCTAMMU,
npuHiITeiMU OO0 «Cenergoy», Ha Bcex
oTarax, OT IIPOLCCCOB IMPUHATHA
pelIeHUid N0 JENOBBIX MPAKTHUK, OT

13
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making processes to business practices,
from employee relations to third party
interactions. The ethical values are
expected to be adopted not only as
written rules, but also as a form of
corporate behavior.

4.5.Respect for Human Rights

The Business Partners shall conduct all
their activities in compliance with the
national legislation and international
human rights standards.

In this context, they shall adopt an
approach that protects, recognizes and
promotes human rights in line with the
United Nations Universal Declaration
of Human Rights, International Labor
Organization (ILO) core conventions
and other universal principles.

In this context, the Business Partners:

. are committed to acting in
accordance with the principles
and conventions that recognize
and protect human rights, in
particular the United Nations
Universal Declaration of Human
Rights and the fundamental
conventions of the International
Labor Organization (ILO).

OTHOLIEHUH C COTPYJHHUKAaMHU 110

B3aMMOJICHCTBUS c TPETHUMHU
CTOpPOHAMH, HE00XO0IUMO
JIEMOHCTPHPOBATH CIIpaBeJINBOEC,
po3pavyHoe u OTBETCTBEHHOC
IIOBEICHUE. Osxupmaercs, qTO0

TUYECKHE HEHHOCTH OYAyT MPHHATHI
HE TOJBKO B BHIC IHUCBMEHHBIX
opaBWwjl, HO M B KadecTBe
KOPIIOPAaTUBHOM (POPMBI TOBEICHMSL.

4.5.YBajkeHHne NPaB YeJ10BeKa

JlenoBsie HapTHEPEHI 00s13aHBbI
OCYILIECTBIISITh BCIO CBOIO
JICATEIIFHOCTh B COOTBETCTBHUH  C
HaIlMOHAJIBHBIM 3aKOHOJIATEIILCTBOM U
MEXTyHApOAHBIMH  CTaHIApTaMU B
00J1aCTH MpaB YesloBeKa.

B »STOM KOHTEKCTE OHHU JOJDKHBI
MPUHATH TIOJXO0J, HANpPABJICHHBIA Ha
3alllUTy, NpPU3HAHUE U TMOOIIPEHUE
mpaB dYeJOBEKa B COOTBETCTBHH C
Bceobeit JeKIapanuein npaB
qeJIoBeKa Opranuzanuu
OObenuHeHHbIX Haruii, OCHOBHBEIMHU
KOHBEHIIUIMU MexayHapoaHoi
opraauszanuu Tpyaa (MOT) u npyrumu
YHUBEPCAJIbLHBIMU TIPUHITUIAMH.

B 9TOM  KOHTeKcTe  JlenoBbie
MapTHEPHI:
. OOBSBIISIOT 0 CBOEM

00s3aTeNnpCTBE  JIEHCTBOBAaTH B
COOTBETCTBUHU C IPUHIUIIAMHU U
COTJIAIICHUSIMU, TPU3HAIOIIUMU
n 3alUAIAIOIMMHA npaBa
YeJIOBEKA, B YaCTHOCTH
BceoOmieit  aexmaparueit  mpas
geJIoBeKa Opranuzauuu
O0OBEeINHEHHBIX Harnwii u
OCHOBHBIMH COIJIAIIICHUSIMHU
MexyHapoaHON OpraHu3aiuu
tpyaa (MOT).

14
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o reject the discrimination based on
race, color, gender, language,
religion, belief, ethnic origin,
age, disability, marital status,
sexual  orientation, political
opinion or any other similar
basis.

. shall not accept any form of labor
abuse, forced labor, child labor,
harassment, oppression and
violence and applies a zero-
tolerance policy on these issuest.

. It is a fundamental principle that
no individual under the legal
minimum age is allowed to work.

Cenergo LLC may require the Business
Partners to provide the documents and
records (such as payrolls, bank
statements, SSI notifications, audit
reports, policy documents and training
records) demonstrating the actual
compliance with these principles
within the reasonable periods of time.
The  Business Partners shall
immediately report any violation of the
human rights to Cenergo. They are also
encouraged to provide accessible, safe
and retaliation-proof ~  grievance
mechanisms for employees and other
stakeholders.

° OTKa3bIBAIOTCS oT
JTUCKPUMHHAITUN TI0 MPU3HAKAM
pacel, 1IBeTa KOXH, MOJa, SI3bIKA,

penuruu, BEPOMCIIOBEIAHMS,
THUYECKON IPUHAJJICKHOCTH,
BO3pacTa, WHBAJIWIHOCTH,
CEMEMHOro MOJIOKEHMS,
CEeKCyaJlbHOU OpHEHTAIlUH,

MMOJIMTUYECKUAX B3IVISIOB WM 110
JO0BIM ~ IPYTUM  TIOJJOOHBIM

MpU3HAKAM.

o HE JIONYCKAalOT HUKaKux ¢GopMm
JKCIUTyaTaluu Tpyna,
NPUHYAUTEITHEHOTO Tpyna,

UCIIOJIb30BaHUS AETCKOTO TPY/a,
JIOMOTraTenbCTB, JIaBJICHUS U
HaCUJIus u pUMEHSIEM
MOJINTUKY HYJIEBOW TEPIHUMOCTH
B 3TUX BOIMpPOCaX.

° Henonymenue

TPYIOYyCTPOMCTBA  JIMI,  HE
JOCTHUTTIHX YCTaHOBJICHHOI'O
3aKOHOM MHHHUMAJIBHOTO

BO3pacTta, CUMTACTCd OAHHUM U3
OCHOBHBIX ITPUHITUIIOB.

00O «Cenergo» MoxeT moTpedoBaTh
OT CBOMX JICJIOBBIX  ITAPTHEPOB
NPEIOCTaBUTh B Pa3yMHBIE CPOKH
JOKYMEHThIl W 3amucH (Takue Kak
BEJIOMOCTH O 3apaboOTHOW riaTe,
0aHKOBCKHE BBIIMHCKH, YBEIOMIICHHS
o CrangapTHBIM IUIATEXXHBIM
WHCTPYKIUSAM, OTYETHI O TMPOBEPKaXx,
JOKYMEHTHI O TIOJIMTUKE M 3alHuCU 00
o0y4eHun), MTOATBEPIKIAIOIINE
dakTuyeckoe  COOMIOJCHHWE  ATHUX
NpUHIMIIOB.  JlenoBele  mapTHEPHI
00s13aHBI  HEMEIJICHHO  COOOIaTh
Cenergo 0 TOOBIX CITydasx
HapylLleHHUsl NpaB 4yenoBeka. Kpome
TOTO, MTOOIIPSETCS cO3JaHKe
JOCTYTTHBIX, 0e30IMmacHbIX u
3aIAIIEHHBIX ~ OT  TpecieAoBaHUM
MEXaHM3MOB IIOJAYM >Kajno0 s
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4.6.Equality and Non-
Discrimination

The Business Partners shall observe the
principle of equality and shall not
discriminate in any way against
employees and applicants in all
practices,  including  recruitment,
remuneration, promotion, distribution
of duties and dismissal during their
activities. Discrimination based on
race, color, gender, age, ethnic origin,
religion, language, nationality, marital
status, disability, sexual orientation,
political opinion or any similar basis
shall be strictly unacceptable.

The Business Partners shall commit not
only to prevent discrimination, but also
to create equal opportunities and an
inclusive working environment. In this
context, the principle of equal pay for
equal work shall be applied and due
care shall be taken to ensure that
disadvantaged groups are not excluded.

4.7.Prohibition of Child Labor
and Forced Labor

The Business Partners shall strictly
prohibit the child labor and forced
labor in accordance with the applicable
national legislation and relevant
conventions of the International Labor
Organization (ILO). Accordingly,

COTPYIHUKOB U JIPYTUX
3aMHTEPECOBAHHBIX CTOPOH.

4.6.PaBeHcTBO U 3anper
ANCKPUMMHALMH

JenoBbie napTHEPHI 00s13aHBI
coONroAaTh MPUHIUI PaBEHCTBA B
OTHOIIICHUH COTPYAHHUKOB H
COMCKATeJIed BO BCEX acleKTaX CBOCH
JeATEeIbHOCTH, BKIIIOUYasi HaliM, OTUIaTy
TpyZna, TPOABIKCHHE TIO0 CIyx0e,
pacnpenenenue — obOs3aHHOCTEH U
YBOJIbHEHUE, U HE JIOMYCKaTh HUKAKOH
JUCKpUMHHAIUHU. JIMCKpUMUHALUSA T10
MPU3HAKaM pachl, 1BETa KOXH, IMOJa,
BO3pacra, STHUYECKOHN
MPUHAJICKHOCTH, PEJIUTUHU, S3BIKA,
CPaKJIAHCTBA, CEMEUHOIO MOJIOKEHUS,
WHBAJIUIHOCTH, CEKCYaJIbHOM
OpUEHTALINH, TIOJTUTUYECKUX B3TIISI0B
WM TI0 JIFOOBIM JIPYTUM TOAOOHBIM
MpU3HAKaM KaTeropuuecKu
HEJIOMYCTUMA.

JlenoBble MapTHEPHl  JOJDKHBI  HE
TOJIBKO MpeaoTBpaliaTh
JMCKPUMHHALIMIO, HO W CTPEMUTHCS
CO3[1aBaTh pPaBHBIC BO3MOXXHOCTH H
bopmupoBaTh VHKJIFO3HBHYIO
pabouyio cpeny. B srom KoHTekcTe
HEOOXOIMMO TPUMEHSTh  MPUHIIUIT
«paBHas oIUIaTa 3a PaBHBIA TPyI» H
HPOSIBIISATH JIOJDKHYIO 3a00Ty O TOM,
qTOOBI HE A0IMYCKAaTh MCKIIFOUYCHUSA
YSI3BUMBIX TPYIIIL.

4.7.3anper Ha neTCKHUil TPy H
NMPUHYIUTEJIBHBIH TPYA

Jenossie HapTHEPBI JOJIKHBI
KATErOpUYECKU 3allPETUTh JETCKUHI
TPYyA W TPUHYIUTCIBHBIM TpyX B
COOTBETCTBUU c JEUCTBYIOILUM
HAIlMOHAJIbHBIM 3aKOHOJATEIBCTBOM H
COOTBETCTBYIOIIUMHU  COIVIALLICHUSIMHU
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employment of individuals below the
minimum legal age shall not be
permitted under any circumstances,
and any practice of employing
individuals against their free will,
under pressure, threat, deception or fear
of punishment shall be prevented.

Cenergo LLC reserves the right to
assess the risks in this scope, conduct
field audits when necessary and request
relevant documents from the Business
Partners. In case of non-compliance,
Cenergo LLC reserves the right to take
all necessary measures, including
contractual sanctions. The Business
Partners shall adopt the zero tolerance
policy with respect to this principle and
this policy shall be clearly reflected to
their subcontractors and
subcontractors.

4.8.Anti-Bribery, Anti-
Corruption and Anti-
Money Laundering

The Business Partners shall adopt the
zero-tolerance policy in the fight
against corruption, bribery, improper
donations / sponsorship, money
laundering and financing of terrorism
and fully comply with national and
international legal regulations, the
Company internal policies and best
practices.

MexayHapoqHOW OpraHu3alyy TpyJa
(MOT). B c¢Bsi3u ¢ 3TUM, HH TIPU KaKUX
YCIIOBUSIX HE JIOJDKHO JOIyCKaThCs
UCNONb30BaHUE  TpyJda JIML, HE
JOCTUTTINX MUHUMAaJIbHOI'O
YCTAHOBJICHHOTO 3aKOHOM BO3pacTa;
JIOJDKHBI  MIPEJOTBpAIaThCs  JFOObIE
neucrus, HalpaBJICHHbIE Ha
NPUHYKICHUE JIUI K TPYAy MPOTUB UX
BOJIM, C TIOMOIIBIO JIABJIEHHUSA, YIpoO3,
oOMaHa WM CTpaxa HaKa3aHUsL.

00O «Cenergo» ocTaBiseT 3a co00i
IpaBO OLICHUBATh PHUCKU B JIaHHOM
obrnactu, npu HEO0XO0IMMOCTH
IPOBOAMUTH MPOBEPKM Ha MecTe Hu
3ampamuBaTh y JleJIOBBIX MapTHEPOB
COOTBETCTBYIOIIME JIOKyMEHTHl. B
Clly4ae BBISIBICHUS HECOOTBETCTBHSI,
00O «Cenergo» ocTaBisieT 3a co00it
NpaBO TPUHATH BCE HEOOXOIUMBIE
MEpBbI, BKJIIOYas JOTOBOPHBIE CAaHKIUH.
B  oTHomieHMM 93TOTO  MpUHIUIA
JlenoBble mapTHEPHI AOTKHBI IPUHATH
MOJIUTUKY  HYJIEBOW  TEPIHMOCTH,
KOTOopasi  JOJKHa  OBITh  YETKO
OTpaXeHa B OTHONIICHUU WX
CyOnoApsSAYUKOB U MOJPSIAYUKOB.

4.8.bopnda ¢ koppynuuei,
NPOTHBOJCHCTBHE
KOpPYNUHH U
NnpeaoTBpaLeHne
OTMBIBAHHUA JIeHEeT

[lenoBsle napTHEPHI TOIKHBI IPUHSATH
NOJIUTUKY HYJIEBOW TEPIUMOCTH B

OTHOIICHHU KOPPYIIIIHH,
B3JATOYHHNYCCTBA, HCITPABOMCPHBIX
MOKEPTBOBAaHUN  /  CIIOHCOPCTBA,

OTMBIBaHUS JICHET U (PMHAHCUPOBAHHUS
TEPPOpU3Ma U B COOTBETCTBUHU C ITHM
IOJDKHBI  IIOJIHOCTBIO  COOIIONATh
HAI[MOHAJbHBIE H  MEXKIyHAPOIHBIC
MPAaBOBBIE  HOPMBI,  BHYTPEHHIOIO
nonuTuKy KommaHum © TepenoBbIe
MPAKTUKHU.
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4.8.1. Practices that may
constitute violations

The Business Partners may not
perform the following acts
directly, indirectly or by proxy:

e Providing, offering,
promising or instructing a
Government Official or a
person working in the private
sector the material or moral
advantage in order to gain,
maintain, facilitate a job or
influence a decision,

e Making improper payments
under the name of “facilitation
payments”,

e (Carrying out financial
transactions  for = money
laundering purposes,
presenting misleading
information in records,

e Benefiting through irregular

donations, sponsorships,
representation/ hospitality
activities.

4.8.2. Law and Internationatipnal

Princinples

4.8.1. IlpakTUKH, KOTOpbI€ MOTYT

NpeacTaBJIsTh co0oi
HapylIeHne

JlenoBele mapTHEpPHI HE MOTYT
COBEPIUATH CIEAYIOIIME NECHCTBUS
HaNpsSMYyI0, OINOCPEIOBAaHHO HIIU
yepes IPeACTaBUTEN:

e [lIpenocrasnenue,
MpeIoKeHue, oOeanme win
Mopy4eHue
rOCyIapCTBEHHOMY
cilyXalemMy  WId  JULY,
paborarolieMy B  4YacTHOM
CeKTOpe, MaTepuajIbHOE WU
MOpaJIbHOE MPEUMYIIECTBO C

LETIBIO MOJIyYEeHUS,
COXpaHEHUs, COAEUCTBUSA
TPYAOYCTPOHCTBY 1581070

BJIMAHHA HA PCIICHUC,

e CogepuieHue
HENIPAaBOMEPHBIX  IIIATEXKEH
IO HA3BaHUEM «ILIATCKU
JUI YIIPOLIEHMSI IPOLIEAYPhI»,

e  OcylecTBiIEHUE
(UHAHCOBBIX  Omepamuid ¢
LEeTbl0 OTMBIBaHMS  JICHET,
MPEJOCTaBICHUE BBOJAIIECH B
3a0my>xieHrne HHPOPMAIHH B
oTYerax,

e HenpaBomepHoe mnosyueHue
BBITO/IBI MOCPEJICTBOM
MOYKEPTBOBAHUM,
CIIOHCOPCTBA,
MPEACTAaBUTEIBCKHUX /
TFOCTCIIPUUMHBIX
MEpOIPUSITHH.

4.8.2. 3akoHOaaTEJLCTBO )/ |

MEKIYHAPO/IHbIE PHUHIUIBI
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The Business Partners shall fully
comply with all  national
regulations related to their fields of
activity, in  particular  the
applicable criminal law, financial
regulations and anti-corruption
legislation of the Republic of
Uzbekistan and the Republic of
Tiirkiye.

They also undertake to act in
accordance  with the main
international ~ regulations  and
principles set out below:

US  Foreign  Corrupt
Practices Act (FCPA)

e United Kingdom Bribery
Act (UKBA),

e OECD Convention against
Corruption,

e United Nations Global
Principles

e [FC's Anti-Corruption
Policy

4.8.3. Internal Control and
Due Diligence

The Business Partners shall
establish the appropriate internal
control mechanisms to prevent
bribery  within  their own

JlenoBeie  mapTHEPHI  OOs3aHBI
[IOJIHOCTBIO coOro1aTh BCE
HAI[MOHAJIbHBIC HOpPMaTHBHBIC
aKThl, OTHOCAUIMECS K cdepe ux
NESTENIbHOCTH, B TIEPBYIO O4Yepe/b
JIEUCTBYIOIEE YTOJOBHOE IPaBo,
(¢UHAHCOBBIE ~ HOPMATHUBBl |
3aKOHOJIaTEILCTBO O Oopbbe ¢
KOppyIuueu PecniyGnku
V306ekucran " Typenkoii
PecnyGuuku.

Kpome TOro, oHu 00s3yr0TCA
JIeCTBOBaTh B COOTBETCTBHU C
OCHOBHBIMHA MCKIAYHAPOAHBIMU
HOpMaMu u NPUHIUIIAMH,
YKa3aHHBIMU HUKC:

e 3aKoH CIIA 0
MPOTUBOICUCTBUU
KOPPYIIUHA 32 PyOexom
(FCPA)

e 3akoH BenmukoOpuTtaHuu o
0oproe co
B3SITOYHUYECTBOM
(UKBA),

e KomBenmus ODCP o
60pb0e ¢ KoppyIue,

e [nobGanmbHBIE  TPUHIUIIBI
Opranuzanuu
O0bennueHHbIXx Harmit

e [lomutuka  M®K 1o
O6opb0e ¢ Koppyniuen

4.8.3. BHyYTpeHHHiIl KOHTpPOJb H

OLICHKA COOTBECTCTBUA

JlenoBele  mapTHEpPBHl  JOJIKHBI
CO3JaTh B CBOUX OpPraHU3aIUsAX
COOTBETCTBYIOIIUE  MEXAHU3MBbI
BHYTPEHHErO0  KOHTPOJSA  JJIA
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organizations and conduct due
diligence in terms of conflict of
interest, corruption history and
sanctions lists with a risk-based
approach  before establishing
business relationships with third
parties. Cenergo LLC reserves the
right to audit these processes and
request the necessary information /
documents.

4.8.4. Accuracy of Records
and Transparency

The Business Partners shall
document all financial transactions
in a clear, traceable and truthful
manner. The financial records,
books and documents may not be
falsified; all payments shal be
supported by invoices, receipts and
appropriate documentation. It is
essential that all financial
transactions carried out in favor of
the Company can be fully and
transparently monitored.

4.9.Avoiding Conflicts of
Interest

The Business Partners shall avoid the
situations that may create a conflict of
interest in their relationship with
Cenergo LLC. Conflict of interest
refers to any situation in which a party's
personal, business or family interests

MpeA0TBPALEHUS
B3SITOYHMYECTBA U, TPEKIE UM
yCTaHABIUBATh JIETIOBBIE
OTHOILIEHUS c TPETHUMHU

CTOPOHAMH, IIPOBECTH OLEHKY
CUTyallud € TOYKM  3pEHHUs

KOH(IIUKTA HUHTEPECOB,
KOPPYNIMOHHOTO TPOHIIOTO |
CaHKIITMOHHBbIX CIIMCKOB,

UCIIONB3YSl TIOJIXOJl, OCHOBAHHBII
Ha  omneHke pucko. 00O
«Cenergo» ocTaBiseT 3a CO0OM
npaBoO  KOHTPOJHMPOBATH  ITH
MIPOLIECCHI u 3anpammBarh
HeoOxoaumyro uHpopMaruoo  /
JIOKYMEHTBI.

4.8.4. TouHocTh U
NMPO3PaYHOCThb 3amucei

JlenoBeie  mapTHEPHI  OOs3aHBI
JIOKyMEHTHPOBATh BCE
(buHAHCOBBIE OMEpPAIlUU OTKPBITO,
MPO3pPavyHO M B COOTBETCTBUHU C
JIEUCTBUTEIBHOCTEIO.

®DUHAHCOBBIC 3alUCH, KHUTH |
JTIOKYMEHTBI HE MOJIJIeXKAT
banpcudukanum; BCE IIATEKH,
cyeTa, KBUTAHIUH u
COOTBETCTBYIOIIAs TOKYMEHTAIIHS
JOJKHBI  OBITH  TIOJITBEPKCHBI.
OGecneueHue ITOJTHOTO u
MPO3PAYHOTO OTCIICIKUBAHUS BCEX
(MHAHCOBBIX oTeparnui,
OCYIIECTBIISIEMbIX B HHTEpecax
Kommnanumn, SIBIISICTCS
OCHOBOTIOJIATAIOIIIUM TTPUHIIUTIOM.

4.9.130eranue KOH(JINKTOB
HHTepecoB

JlenoBbie mapTHEPHI 00s13aHBI H30€TaTh
CUTyalui, KOTOPBIE MOTYT IIPUBECTH K
KOH(JINKTY HMHTEPECOB B paMKax HX
orHomeHud ¢ OOO  «Cenergo».
Konduukr  wHTEpecoB  O3HayaeT
T00YI0 CHTyaIuio, KOTOpash MOXKET
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and professional obligations to
Cenergo may interfere with decision-
making or impair impartiality.

The Business Partners shall notify
Cenergo without delay of any potential
or actual conflicts of interest
concerning themselves, their
employees, directors, shareholders or
relatives. In line with this notification,
the final evaluation and eligibility
decision shall be made by Cenergo. If
inappropriate  conflicts of interest
persist, Cenergo reserves the right to
restrict or terminate the business
relationship.

4.10. Environment, Health
and Safety

The Business Partners shall conduct
their operations in a manner that
minimizes the environmental impacts
and protects the health and safety of the
employees and the community. In this
context, it is essential to comply with
applicable national legislation as well
as with the International Labor
Organization (ILO) standards and the
International  Finance Corporation
(IFC) Performance Standards.

Cenergo LLC adopts sustainability as a

NOBJIUATh HA TMPOLECC MNPUHITHUS
peleHui 7M1 HapylIUTh
OCCTIpUCTPACTHOCT B CBSI3H  C
JUYHBIMM,  KOMMEpPYECKHUMHM  WJIHU
CEMEWHBIMU HWHTEPECAMU OJHOU U3
CTOPOH U ee MpodeccnoHaTbHBIMU
oOs3arenbeTBamu nepes Cenergo.

HenoBbie napTHEPHI 00s13aHBI
He3aMeUIUTeNbHO coobmats Cenergo
0 TOTCHIUATBHBIX WM (HAaKTHUYECKUX
KOH(JIMKTaX UHTEPECOB, KACAIOIIUXCS
UX  caMUX, WX  COTPYAHHKOB,
pyKoBOOuUTENEH, AaKIMOHEPOB  WJIU
Omu3kux nui. Ha ocHOBaHWM 3TOTO
yBegomienust Cenergo NpUHUMAET

OKOHYATEIIbHOE pelieHue 0
COOTBETCTBUH. B ciay4dae
MPOJOKCHHSI KOH(IMKTa UHTEPECOB,
KOTOPBIN HE OBLT MpU3HaH

npuemiieMbiM, Cenergo OCTaBIsET 3a
coboif  mpaBO  OTPAaHUYUTH  WJIHU
MMPCKPATUTh ACITOBBIC OTHOILICHHA.

4.10. Oxpana Tpyna,
TEeXHUKA 0€30I1aCHOCTH U
OXpaHa OKpYy:KaloLen
cpeasbl

JenoBble napTHEPHI 00s13aHBI
OCYIIECTBIISITh CBOIO  JCSATEILHOCTD
TakuM o0pa3oM, 4YTOOBI CBECTH K
MHUHUMYMY BO3JICHICTBHE Ha
OKPYXKaIOIIYI0 Cpely W OO0eCledYHTh
OXpaHy Tpya U TEXHUKY O€30MacHOCTH
JUTSL COTPYAHUKOB U 001ecTBa. B atom
KOHTEKCTE He0OX0IUMO JIeCTBOBATH B
COOTBETCTBUM  C  JICHCTBYIOUIMM
HanmMOHAJIBbHBIM 3aKOHOAATCIBCTBOM, a

TaKKe MEXTyHapOTHBIMHU
CTaHJapTaMH, B T[EPBYIO OYEpeb
CTaHJIapTaMH MexnyHapoaHoun
opranmzaimun  1pyna (MOT) wu
CTaHJIapTaMH MexnyHapoaHoun

¢unancoBoit kopnopauuu (MOK).

00O «Cenergo» cunTaeT yCTOWUYUBOE
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fundamental responsibility and expects
its Business Partners to monitor and
measure the environmental and social
impacts of their activities and take the
necessary measures to reduce these
impacts. Any activity that may harm
the environment shall be managed in
accordance with the environmental
legislation and relevant standards; in
particular, utmost care shall be taken in
the procurement, storage and use of
prohibited chemicals.

The Business Partners shall take
necessary occupational health and
safety (OHS) measures against fire,
explosion, building collapse, gas
leakage and similar life risks; provide
personal protective equipment; create
and implement emergency plans; and
conduct regular internal audits. All
employees shall be provided with
healthy, safe, exploitation-free and
decent working conditions; practices
such as forced labor, child labor, unsafe
work environment, inadequate rest
periods or overwork shall not be
tolerated.

4.11. Sustainability

In their operations, the Business
Partners shall consider the

pa3BUTHE CBOEH OCHOBHOU
00513aHHOCTBI0 M OXHIACT OT CBOMX
JIenoBBIX MapTHEPOB OTCIIECIKUBAHUS U
U3MEPEHUS BO3/ICHCTBHSI 174
JeSITeIbHOCTH Ha OKPY’KAIOIIYIO CpeTy
U 00ImecTBO, a TaKkKe NPUHATHS
HEOOXOJTUMBIX MeEp JUISl CHUXCHHS
3TOr0 BO3IEHCTBUSL. JIro0as
NesITebHOCTD, KOTOpas MOXKET
HAHECTH BpEA OKpYXKaIoLIeH cpere,
JOJKHA OCYIIECTBISATHCS B
COOTBETCTBUH C MPHPOJOOXPAHHBIM
3aKOHOJIATENTLCTBOM u
COOTBETCTBYIOIIUMH  CTaHIapTaMU;
ocoboe BHUMAaHHUE CIEOYeT YIeNATh
MIOCTaBKaM, XpaHCHHIO "
UCTIOJIb30BaHUIO 3arpenieHHbIX
XUMHYECKUX BEIIECTB.

JlenoBsie napTHEPHI 00s13aHbI
NPUHUMATH HEOOXOIUMBIE MEphI TIO
oXpaHe Tpyaa u TEXHHUKE

oe3omacuocTH (OT u TH) ans 3amuTe
OT TMOXapoOB, B3PBIBOB, OOPYIICHHS
3MaHUI, YTEUEK Ta3a W JPYrux

MO00HBIX yrpo3 KU3HH;
npeaoCTaBIATh cpeacTBa
WH/INBUIY TBHOM 3alHTHI,

pazpabarbiBaTh H  pEaM30BHIBATH
MJaHbl JEUCTBUUA B YpE3BbIYAMHBIX
CUTYallUsAX; TMPOBOJIUTH PETYISIPHBIC
BHYTPEHHHE MPOBEPKHU. Bceem
paboTHUKaM JIOJIKHBI OBITH
obecrieueHbl 370pOBbIC, O€30IacHEIE,
CBOOOJHBIE OT OKCIUTyaTallkd H
JIOCTOHHBIC YCIIOBHS Tpyaa,;
KaTerOpUYeCKH HEIOMYyCTUMBI TaKHe
MPaKTUKH, KaK IPUHY IUTEIBHBIN TPYI,
NEeTCKui Tpy, Hebe3omacHas paboyast
cpema,  HEAOCTAaTOYHBIE  TIEPHOJIBI

OTIbIXa 1581051 Jpe3MepHas
3arpy>KeHHOCTb.

4.11. YcToiYnBOCTEL
JenoBbie napTHEPHI JTOJIKHBI

paccMarpuBaTh YCTOMYUBOCTb B CBOEH
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sustainability not only in the
environmental but also in the
economic, social and managerial
dimensions and integrate this approach
into their decision-making processes.
The Business Partners are expected to
act in line with the environmental
sustainability  principles such as
efficient use of natural resources,
reduction of energy and water
consumption, safe disposal of waste
and reduction of carbon footprint.

In addition, it is essential that the
Business  Partners adopt social
sustainability practices to minimize
their impact on the society, provide
equal opportunities to the workforce
and give importance to employee
welfare. Strategic decisions shall be
made in line with the principles of
transparency, accountability, ethical
responsibility and public interest, and
necessary measures shall be taken to
disseminate these principles
throughout the supply chain.

4.12. Protection of
Personal Data

The Business Partners shall collect,
process, store and, where necessary,
delete the personal data provided by
Cenergo LLC or obtained within the
scope of the business relationship only
in accordance with the applicable
national data protection legislation and
Cenergo's explicit instructions. The
personal data shall only be processed to
the extent necessary for the

NCATCIIBHOCTHU HEC TOJIBKO C
9KOJIOTHYECKOH, HO n c
SKOHOMUYECKOM, COITHaJIbHOM Hu
YIPABICHUYECKOM TOYKU 3pEHUd, U
I/IHTGI‘pI/IpOBaTB 9TOT ImIoaxonq B

IPOLECChl  NPHUHITHUS  PElICHUM.
Oxupaercs, 4Yro  OHM  Oynayr
NeiicTBOBaTh B COOTBETCTBHM  C
MPUHLUIIAMHA SKOJOTHIECKON
YCTOWYMBOCTH, TaKUMHU KaK
s dexkTuBHOE HCIIOJIb30BaHUE

IPUPOJHBIX PECYpCOB, COKpalIeHHE
noTpeONieHusT JHEPrUM U BOJBI,
Oe3omacHas yTUIM3alUs OTXOJIOB H
CHI)KCHHE YTIICPOJTHOTO ClIe/a.

Kpome Toro, BaxkHo, 4To0bl JlenoBbie
nmapTHEPHl MPUHUMAIKA  MEpPhl IO
00eCcIeueHHIO COIUATIEHOM
YCTOMYMBOCTH, HAMpaBJIE€HHbIE Ha
MHHUMH3ALHMIO0 KX BO3JCHCTBHS Ha
0011eCTBO, TPENOCTABIISIIN  PaBHBIE
BO3MOXKHOCTH JIJISl TPYZOYCTPOMCTBA U
YACISJIA BHUMaHWE OJaroCOCTOSTHHIO
COTPYIHUKOB. Crparernueckue
pelieHuss AOKHBI TPUHUMATHCA B
COOTBETCTBUU c MPUHIIATIAMHA
MIPO3PAYHOCTH, MOJOTYETHOCTH,
TUYECKOM OTBETCTBECHHOCTH u
o01iecTBeHHOro0 0OJiara; HeoOXOIHMO
NPHUHITH MEPBI ISl PACTIPOCTPAHECHHUS
STUX TIPUHIIMIIOB Ha BCIO IEMOYKY
ITOCTaBOK.

4.12. 3amura
NMePCOHATBbHBIX TaHHBIX

JlenoBsie HapTHEPEHI 00s13aHBbI
cobupatb, 00padaThIBaTh, XpaHUThH U,
npu HEOOXOANMOCTH, YT
HepCOHAIbHbIC JaHHBIE,

npeaocTaBiieHHble co cTopoHsl OO0
«Cenergo» WK MOTYyYEHHbIE B pAMKax

JEIIOBEIX OTHOIIICHUH,
HUCKIIIOUHUTCIIBHO B COOTBCTCTBHHU C
JIEHCTBYIOIIUM HAIIMOHAJILHBIM

3aKOHOJATCJIbCTBOM O 3alllMTC JaHHBIX
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performance of the contract; it shall not
be used in any way other than its
purpose, shared with third parties or
transferred abroad.

The Business Partners shall take
appropriate technical and
administrative measures to ensure the
confidentiality, integrity and security
of the personal data they obtain and
immediately notify Cenergo in the
event of unauthorized access,
disclosure or breach of security. They
shall be also responsible for making the
necessary internal arrangements and
raising awareness to ensure that their
employees, subcontractors and agents
fully comply with the obligations
regarding the protection of personal
data.

4.13. Information Security
and Cyber Security

The Business Partners shall protect all
Confidential Information and
Intellectual Property Rights of Cenergo
LLC. In this context, the non-public
technical data, trade secrets, strategic
information regarding projects,
contract details and sensitive contents
of business processes shall be used
only for the performance of the
contract; they shall not be used or
shared for any purpose in favor of the
Business Partner itself or third parties.

U sBHbBIMH MHCTpyKuusimu Cenergo.
[lepconanbHble  JNaHHBIE  JTOJDKHBI
o0pabaTbIBaThCs TOJIBKO B TOM Mepe, B
KaKoi 3TO HE00X0IUMO TUTS
UCTIOJIHEHUSI  JIOTOBOpA; OHHM  HE
JIOJDKHBI ~ MCTIOJIB30BATBCSI B HMHBIX
LEeNIsAX, TIepeaBaThCsl TPEThUM JIUIAM
VTN BBIBOJIUTHCS 3a TIPE/IEIIbBI CTPAHBbI.

JenoBbie napTHEPHI JIOJI’KHBI
HpI/IHI/IMaTB HaIJICKallnue TCXHUYCCKUC
U aJIMUHHCTPATHBHBIC MEpHl IS
o0ecrieyeHUss KOH(UACHIIUAILHOCTH,
LIEJIOCTHOCTH u 0€e30I1aCHOCTH
HOJ'Iy‘-IeHHBIX HepCOHa.HBHBIX JaHHBIX,
B Cllydyae HECAHKIIMOHHPOBAHHOTO
JIOCTYyIa, PACKPBITUS WA HAPYLICHUS
0€e30I1aCHOCTH OHH JIOJIKHBI
HEMCIJICHHO YBG,Z[OMI/ITB 06 3TOM
Cenergo. Kpome Toro, oHm Hecyt
OTBECTCTBCHHOCTH 3a HpI/IHHTI/Ie
HEOOXOAMMBIX BHYTPEHHUX MEp |
ITIOBBIIIICHHUE OCBCIOMJIICHHOCTU CBOHUX
COTPYIHUKOB, CyOTNOIPSAYUKOB U
MPEJICTAaBUTENCH B IEISAX 00eCTeYeHUS
[IOJIHOTO COOJIFONEHUST 00s3aTeIbCTB
110 3aIIUTe HepCOHaJ'H:HBIX JAaHHBIX.

4.13. Nudopmannonnasn
0e301acHOCThb U
Kn0ep0e30nacHoCTh

JlenoBele HapTHEPHI 00s13aHBI
3ammmarhk Bco KoHuaeHnuampHyo
UHPOPMALIUIO U npaBa
UHTEJUIEKTyallbHO ~ COOCTBEHHOCTH,
npuHaiexkane OO0 «Cenergo». B
9TOM KOHTEKCTE TEXHUYECKUE JITaHHbIE,

HE pasriamiaemelie My OJIUYHO,
KOMMEPYECKHE TaHBI,
CTpaTernyeckas uHpopManus,
Kacaromascsi  IPOCKTOB,  JETald
KOHTPAaKTOB W  KOH(HICHIIMATIbHAS
uHpOpManus, OTHOCSIIIAsICS K
pabounm mporeccam, JIOJDKHBL

HCIIOJB30BAThCA HCKIKYUTCIBHO B
PpaMKax UCIIOJIHCHUA JOTOBOpA, OHU HC

24



(= CENERGO

The Business Partners shall ensure full
compliance with the confidentiality
obligations by their employees,
consultants, subcontractors and
suppliers. In cases where Cenergo's
information systems are accessed;
necessary technical and administrative
measures shall be taken against cyber
security, system integrity, access
control and unauthorized use; Cenergo
shall be notified immediately in case of
any security breach.

4.14. Supply Chain
Responsibility

The Business Partners shall act with an
objective, non-discriminatory and risk-
based approach when selecting third
parties  (subcontractors,  suppliers,
consultants, service providers etc.)
with whom they will work within the
scope of the business, and ensure that
these parties respect human rights,
fight against bribery and corruption,
ensure data security and comply with
all applicable legal obligations. To this
end, it is expected to carry out
appropriate pre-assessment and, where
necessary, checks such as sanctions list
screening  before establishing a
business relationship with third parties.

IOJIKHBI HCIIOIB30BAThCS WA
nepeaBaThCsl B HMHTEpPECax Ccamoro
JlenoBoro mapTHepa WX TPEThUX JUI]
U KaKUX-JTHOO IIeJIEH.

JlenoBbie HapTHEPHI 00s3aHbl
o0ecreunuTh IMOJHOE  COONIOJIEHUE
00s13aTENBCTB o

KOH(bI/I,Z[GHLII/IaHBHOCTI/I CO CTOPOHBI
CBOUX COTPYIHHKOB, KOHCYJHTaHTOB,
CyOmoApsSAYMKOB U TOCTABIIMKOB. B
cllydae TIPEJOCTaBICHHS JOCTyNa K
uHpopMaMOHHBIM cucteMam Cenergo
HEOOXOAMMO TPUHATh HEOOXOIUMBIE
TCXHUYCCKUC W AIAMHUHUCTPATUBHBIC
MepbI o obecreueHno
krbepOe30macHOCTH, [[EIOCTHOCTH
CHCTEMBI, KOHTpOJII  JOCTyNa H
3allUThl OT HCCAHKIUMOHHUPOBAHHOI'O
UCTIONIB30BaHUs; B Cliydae JIIoOOTo
HapyLICHUs 0€3011aCHOCTH
HEOOXOIMMO HEMEUICHHO YBEIOMHTH
Cenergo.

4.14. OTBETCTBEHHOCTD 32
HEeN0YKY MOCTABOK

JlenoBele TmapTHEPHl JOKHBI  MPHU
BbIOOpE TPETHUX TIUIL
(cyOmoapsTIMKOB, IMOCTABIIUKOB,
KOHCYJIbTAaHTOB, IIOCTaBIIMKOB yCITYT U
T.JA.), C KOTOPBIMH OHH OyayT
COTPYIHMYATh B paMKax CBOEH

JCSATEIBHOCTH,  PYKOBOJCTBOBATHCS
00BEKTHBHEIM,
HETUCKPUMHHAIHOHHBIM u

OCHOBaHHBIM Ha PHUCKaX IOJXOJ0OM;
OHHM JIOJDKHBI OBITh YBEPEHBI, YTO ITH
CTOPOHBI YBXKAIOT IpaBa YEIOBEKa,
OoproTcs c KOPPYIIIHEH "
B3ATOYHHUYECTBOM, o0ecreunBaroT
0€30MMacHOCTh JaHHBIX U JICHCTBYIOT B
COOTBETCTBUU co BCEMU
JEHCTBYIOIUMU MIPaBOBBIMHU
oOs3atenbcTBamMu. C  3TOM  LIENBIO
mepesl  YCTAaHOBIICHHEM  JICJIOBBIX
OTHOIICHWH C TPETBHUMH CTOPOHAMH
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Cenergo LLC expects its Business
Partners to ensure that the persons and
organizations within the supply chain
act in accordance with this Code of
Business Ethics and Conduct and to
take the necessary measures in this
context. The Business Partners shall
monitor the compliance status of the
parties they work with and provide
information and documents to Cenergo
when necessary. If third parties are
found to violate this Code, Cenergo
shall reserve the right to exercise its
contractual rights, including limiting,
suspending or terminating the business
relationship.

4.15. Compliance with the
Competition Law

The Business Partners shall support fair
and free competition in all markets in
which they operate and strictly avoid
practices that restrict, manipulate or
mislead competition. In this context,
under no circumstances should they
participate in price fixing with
competitors, market or customer
division, sharing confidential
information, bid rigging and similar
illegal acts.

0XKHMJIaeTCs MIPOBE/ICHHE
COOTBETCTBYIOILIEH MpeaBapUTEILHON
OLCHKHN u, npu HGOGXOI[I/IMOCTI/I,
MPOBEPKH CIUCKA CAHKIIWM.

000 «Cenergo» 0XHIaeT OT CBOUX
JlenoBbIX TapTHEpOB oOecreyeHHs
cobmonennss  Hactosmux  [lpaBun
I[GJ'IOBOI\/'I OTUKHU U ITIOBCACHUA JINIIaMU U
OpraHU3aIUsIMU, BXOISIIUMU B
[[ENOYKY MTOCTABOK, a TAK)KE MPUHATHS
HEOOXOINMBIX Mep B 3TOM
OTHOLIECHHUU.  JIeJIoBbIE  IIApTHEPHI
00s13aHbI KOHTPOJIUPOBATh
COOJIIOZICHHE ATUX MPABUII CTOPOHAMH,
C KOTOPHIMH OHHU COTPYJHUYAIOT, U
npu HEOOXOAUMOCTH TPEAOCTABIISTH
Cenergo COOTBETCTBYIOIIYIO
UH(OPMALIMIO U TOKYMEHTHI. B ciydae
BBISIBJICHUST HApYLIEHUH HACTOSIINX
[IpaBun tperbumu nuuamu, Cenergo

OCTaBJISIET 3a coboit paBo
HUCIIOJIB30BAaTh HGO6XO,Z[I/IMBIG
JIOTOBOPHBIC npasa, BKJTIOYAsI

OTpaHUYEHUE, MPUOCTAHOBIICHUE WIIU
MpEeKpaleHNe 1eT0BbIX OTHOLICHHH.

4.15. CooTBeTCTBHE
3aKOHO/IaTeJIbCTBY O
KOHKYPEeHUHHU

JlenoBbie HapTHEPHI JTOTKHBI
MONJEPKUBATh  CIPABEMJIUBYI0 |
CBOOOJHYI0O KOHKYPCHIIMIO Ha BCEX
PBIHKAX, TJI€ OHU OCYIIECTBISIOT CBOIO
NEeSATCIIBHOCTh, H  KaTerOpUYECKU
u30erarh MPakTUK, OTPAHHYMBAIOIINX
KOHKYPCHIIHIO, MAHUITYJIATUBHBIX HJTH
BBOASIIUX B 3a0myxaeHue. B srom
KOHTEKCTE HH pu KaKHX
00CTOSITENNLCTBAX HE  JIOMyCKaeTcs
y4acTHe B TaKHX IPOTHBOIPABHBIX
JNEUCTBUSAX, KaK COIVIACOBAHUE LIEH C
KOHKYPEHTaMH, pa3JieJICHHEe pPBIHKA
WU KJIMCHTOB, oOmeH
KOH(puAeHIMAIIbHOW  WH(pOpMaIueH,
CTOBOp Ha TOPTax H T.II.
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The Business Partners shall ensure that
their employees, subcontractors and
other third parties with which they have
business relations also act in
accordance with these principles;
establish the necessary internal
controls and immediately report any
risky situations to Cenergo LLC.

4.16. Economic Sanctions
and Export Controls

The Business Partners shall comply
with the national and international
sanctions, embargoes, export controls
and Sanctions Lists issued by the
Republic of Uzbekistan, Republic of
Tirkiye, European Union, United
States of America, United Kingdom
and other competent authorities.

In this context, the Business Partners
shall check whether the relevant party
is included in the Sanctions Lists
before  establishing a  business
relationship ~ with any  person,
organization or country and document
these controls. If such a risk exists or
arises, they shal immediately notify the
Company and provide the necessary
explanatory information and
documents.

Cenergo LLC reserves the right to
request explanations and documents
from the Business Partners in this
regard, as well as to conduct audits

JlenoBsie napTHEPHI JTOJIKHBI
o0ecreynTb, YTOOBI UX COTPYIHHKH,
CyOmoApsSAYMKH W JApYTue TPETbU
CTOPOHBI, C KOTOPBIMU OHHU
MOJJICP)KUBAIOT JI€JIOBbIE OTHOUICHHUS,
Tak)Ke JIEHCTBOBAIA B COOTBETCTBHH C
STUMHU NPUHLHUIIAMHU; OHHU JOJKHBI
YCTaHOBUTDH H€O6XO,Z[I/IMBIG MCPBI
BHYTPEHHETO KOHTPOJIS u
He3aMeuTenbHo  coodmare OO0
«Cenergo» 0 PHUCKOBaHHBIX
CUTyalusx.

4.16. JKOHOMHYECKHUE
CAHKIIUM U IKCIOPTHBII
KOHTPO.JIb

JenoBsie napTHEPHI 00s13aHBI
coOiroaaTh HaIlMOHAJIbHBIE u
MEXIyHApOJHBIE CAHKIUHU, 3MOapro,
SKCIOPTHBII KOHTPOJIb u
CaHKIMOHHEIC CITHCKH,
onyOJMKOBaHHbBIC Pecry6nukoit
V36ekucran, Typenkoii Pecniy6inkoit,
EBponeiickum COIO30M,
CoenunennbiMu [llTatamu Amepuku,
BenukoOpurtanuei u JIpYyTUMU
YIOJTHOMOYEHHBIMHU OpTaHaMHU.

B 5TOM KOHTEKCTE [[en0BBIe TapTHEPHI
JOJDKHBI ITPOBEPATH, HE BKIIIOYEHA JIU
COOTBETCTBYIOILAs CTOpOHA B
CaHKLMOHHBIEC CIINCKH, IPEKAEC 4YEM
YCTaHABIMBAaTh C HEHl  J1€JOBbIE
OTHOWLICHHSI, U JOKYMEHTUPOBATb 3TH
npoBepku. B ciydyae Hanuuusg wiM
BO3HUKHOBEHUS TaKoro pHuCKa
HEOO0XOIMMO HEMEJUICHHO YBEIOMHTH
00 srom KoMmnanuio M npeaocTaBUTh
HE00XO0IUMYIO HOSICHUTEIBHYIO
UH(POPMALIUIO U TOKYMEHTBHI.

00O «Cenergo» ocTaBisieT 3a co00it
paBO  3alpaluBaTh Yy  JEJIOBBIX
MapTHEPOB MOSCHEHUS U JOKYMEHTHI B
paMKax JaHHOW CHCTEMBI, a TaK¥ke
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through the Company's own sanctions
screening systems.

The Business Partners agree to be
personally liable for any legal,
financial or operational risks that may
arise due to failure to fulfill these
controls or providing incomplete
information.

4.17. Grievance
Mechanism

The Business Partners shall be
responsible for establishing and
maintaining an effective grievance
mechanism  through which their
employees and other affected
stakeholders can raise concerns about
unethical behavior, human rights
violations, discrimination, harassment
or other improper  practices
confidentially and without fear of
retaliation.

In this context, the Business Partners
shall:

e Provide a grievance process
that is open, accessible,
understandable and secure for
all employees and interested
parties,

e (Guarantee the confidentiality of
reports and not retaliate against
whistleblowers in any way,

MPOBOAUTH TPOBEPKUA € IOMOILBIO
COOCTBEHHBIX CHUCTEM MPOBEPKU
CaHKIIUH.

JlenoBble mapTHEpHl NPUHUMAIOT Ha
ceOs OTBETCTBEHHOCThL 3a JIIOOBIE
IOpI/I,Z[I/I‘-IGCKI/Ie, q)HHaHCOBBIC nJin
OTIepPAIMOHHBIC PUCKH, KOTOPHIC MOTYT

BO3HHUKHYTh B pe3yibTrare
HEBBIIIOJIHEHUSI 3THX IPOBEPOK HWIIHU
MPENIOCTaBIICHUS HETIOJHOM
nHpopmanuu.
4.17. MexanusM nogauu
KaJ100

JlenoBbie mapTHEPHI 00s3aHBI CO3/IATh
U mojaepxkuBath  3(G(EKTUBHBIN
MEXaHU3M IMMOJauH ka0, C TOMOIIBIO
KOTOPOTO WX COTPYIHUKH U JIpyTHe
3aMHTEPECOBAHHEIC CTOPOHBI,
3aTpOHYTHIE  JaHHOW  MPOOJIEMOH,
MOTYT KOH(pHIEHIMaIbHO U  0e3
OMACeHWH MEeCTH COOOIIaTh O CBOUX
OTMACEHUSAX, CBSI3aHHBIX C HEITHYHBIM
MOBEJECHNWEM, HapyIIEHUsSMU TIpaB
4eJIOBEKa, JUCKPUMMHALIUEH,
JIOMOTaTeIbCTBAMH WU JIPYTUMHU
HENPABOMEPHBIMU JICHCTBUSMHU.

B 5TOM KOHTEKCTE [[en0BBIe TapTHEPHI
JOJIKHBI:

e ObecneunTh OTKPBITHIH,
JNOCTYIHBIA,  TOHSTHBIM U
Oe30macHbIil mporece MoAayu
XKajo0 JJIsl BCEX COTPYAHUKOB
¥ 3aMHTEPECOBAHHBIX CTOPOH,

e HeoOxomumo rapaHTHpPOBATH
KOH(pHICHIIMAIBHOCTh
YBEIOMJICHUM M HU B KOEM
cly4ae He NpeJIpUHUMATh
HUKAaKNX OTBETHBIX MeEp B
OTHOIICHUH JIUI, TOJAOIUX
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e Ensure that complaints are
investigated in a timely and
impartial manner,

e Ensure that notifications
received are properly recorded,
evaluated and finalized.

Cenergo reserves the right to request
from the Business Partners evidence
documenting the existence and
effectiveness of their mechanisms (e.g.,
procedures, training materials, number
of reports received and solutions) and
to ask for improvement of the
mechanism where necessary.

4.18. Training and
Informing

The Business Partners shall ensure that
the ethical principles and obligations
set forth in this Code are clearly
understood by their employees,
representatives and subcontractors. In
this context:

e Regular information about the
rules should be provided,

e Awareness-raising training
activities shall be carried out
where necessary,

e Training and information
activities shall be recorded in

YBEJIOMJICHHS,

e (OO0ecrnieunTh CBOCBPEMEHHOE U
OecTpucTpacTHOE
paccMOTpeHHE Kaoo,

e (OOecneunTs Ha/IJISKAIIY O
pETHCTpalMio,  OIECHKY M
3aB epmeHHe HOHy‘IeHHBIX
YBEIOMJICHUH.

Cenergo ocTaBisIeT 3a 000U MpaBo
3ampammBaTh |y CBOMX JICTOBBIX
MapTHEPOB JI0KA3aTEIbCTBA HATMYHS U
3G(HEeKTUBHOCTH WX  MEXaHHU3MOB
(Hampumep, MPONEAYpHI, Y4UeOHBIC

MaTepHaIbl, KOJIMYECTBO
MOCTYNHUBIINX YBEIOMJICHUI u
pemieHuif) W, Npu HEOOXOAMMOCTH,
TpeOoBaTh YCOBEPILEHCTBOBAHUS
MEXaHu3Ma.

4.18. Oo0y4eHnue u
uHopMupoBaHHe

[enossle [apTHEPHI 00s13aHBI
00ecCIeynTh, 9TOOBI ITHUYECKHUE
HpI/IHI_[I/IHBI n 06}I3aT€.HBCTBa,
yKa3aHHbIE B Hacrosmmx [IpaBmiax,
6I>IJ'II/I YETKO TIOHATHI nux
COTPYJIHUKAMH, TPEACTABUTEISIMA W
cyOmoapsigunkamu. B 3 ToM KOHTEKCTE:

e Heobxoaumo perysipHO
UH(POPMHUPOBATH O IPABUIAX,

e B HeoOXOAMMBIX  CIydasx

JTOJIKHBI MIPOBOTUTHCS
oOpasoBartenbHbIC
MEPONPHSTHSI, HaNpaBlICHHBIC
Ha TIOBBIIIICHUE
OCBEJIOMJICHHOCTH,

e OOyuarommue u
UH(POPMAaLMOHHbIE
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writing.

The Business Partners shall not limit
this process to a mere notification, but
shall use the effective methods to
ensure that the relevant parties are
informed about the ethics and
compliance issues.

5. ENFORCEMENT,
SUPERVISION AND
NOTIFICATION OF RULES

5.1. Entry into Force and
Application of Code

This Code shall enter into force on the
date of publication by Cenergo LLC
and shall bind all Business Partners
which  establish  the  business
relationship with the Company.

The Business Partners shall ensure that
this Code is adopted and effectively
implemented by all employees,
representatives, subcontractors and
service providers working with them.

Compliance with the Code is not only a
contractual obligation but is also
considered a prerequisite for a
sustainable and trust-based cooperation
with Cenergo.

MEPONPHSTHS JIOJDKHBI  OBITh
3a(prKCUPOBaHBI B TUCEMEHHOM

dopme.
[enossle MapTHEPHI JIOJKHBI
UCIIONTB30BaTh 3(PGEKTUBHBIE METOJIHI,
KOTOpBIC obecrevar
WH()OPMUPOBAHHOCTH
3aMHTEPECOBAHHBIX CTOpOH 1o

BONPOCAM 3THUKH M COOJIIOJCHUS
HOPMAaTUBHBIX TpeOoBaHMiA, a He
OTPaHUYUBATHCS JIUIIb
YBEJOMIICHUEM.

5. IPUMEHEHHUE, KOHTPOJIb U

YBEAOMJIEHHE O
ITPABUJIAX

5.1.BcryniieHue B CHIIy U
NpUMeHeHHe MPABH.I

Hacrosimue [IpaBuia BCTynaroT B CHITY
¢ nmarel wux nyomukanuu OO0
«Cenergo» u SBJISIFOTCS
o0s3aTenbHBIME 711 BCeX JlemoBbIX
NapTHEPOB, BCTYMAIOIIMX B JEJIOBbIE
oTHomeHus ¢ KoMmmanuei.

[enossle [apTHEPHI 00s13aHBI
obecrieunThb npuHATHE U 3P HEKTUBHOE
BBITIOJTHCHUEC HaCTOALINX HpaBI/I.H

BCEMH COTpYIHUKAMHU,
MPEJICTABUTENSIMH, CyOMmOaApsSAInKaMH
Hu MMOCTaBIIHNKaAMHU YCIYT,

paboTaIOIIMH C HUMHU.

Cobmtonenue IlpaBun sBisercss He
TOJIEKO JIOTOBOPHBIM 00513aTENILCTBOM,
HO W paccMarpuBaeTcs  Kak
IPEIIOChUIKa ISl YCTOHYMBOTO H
JIOBEPUTEIBHOTO COTPYIHUYECTBA C
Cenergo.
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5.2. Right of Inspection and Request for 5.2.
Information

IIpaBo HA KOHTPOJIb U
3anpoc uHpopmanuu

Cenergo LLC reserves the right to
request the information, documents,
and records related to activities from
the Business Partners in order to assess
compliance with this Code; to conduct
on-site inspections with prior notice; or
to initiate an investigation through an
independent auditing organization.

In this context, the Business Partners
shall:

e provide the requested
information and documents
completely, accurately, and
without delay,

e cooperate fully in the effective
conduct of audits,

e implement corrective actions
within a reasonable time frame
to remedy identified
nonconformities

accept and undertake.

During the audit activities, the
Business Partners' trade secrets and
confidentiality obligations will be
respected, and only the information and
documents limited to matters covered

00O «Cenergo» ocTaBisieT 3a co00i
npaBo 3ampammBath y  JlenoBbIx
napTHEPOB MH(OPMAIIHIO, TOKYMEHTHI
U 3aIncH, OTHOCSIIIIHECS K
NEATEIBHOCTH, C LEJIbI0  OLIEHKH
coOmonenust Hactosumx IlpaBui;
IPOBOAMTH TIPOBEPKH Ha MeECTe C
MpeABapUTEIIbHBIM YBEIOMJIEHHEM
WIM WHULMHAPOBATH PACCIIEJOBAHUE C
IIOMOLIBIO HE3aBUCUMOW ayJUTOPCKOU
OpraHH3aIiH.

B sTom konTekcTe JlenoBbie mapTHEPHI
JOJIKHBI:

® TIPEIOCTAaBIATH
3anpaImBacMyro
UHPOPMALIMIO U TOKYMEHTHI B
MIOJTHOM 00beMe, MPABUIBHO H
0e3 3a7epiKex,

e o0ecreunuThb TTOJTHOE
COTPYAHUYECTBO JInIE:
3 PeKTUBHOTO  MPOBEACHUS
MPOBEPOK,

e B TeueHue pazyMHOIO CpokKa
OCYILECTBUTH
KOPPEKTUPYIOLIUE
MEPONPUATHS U1 YCTPAHEHHUS
BBISIBIICHHBIX HECOOTBETCTBUM

MIPUHUMAET U 00s3yeTCs.

B xoxe mpoBepOYHBIX MEpPONPUSITUI
Oyzer coOmojaTtbcs yYBaXKEHHE K
KOMMEPYECKOU TaiiHe u
00s13aTeNbCTBAM no
KOH(UICHIIMATEHOCTH JlenoBbIx
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by this Code will be requested. napTHEpOB, U OyIyT 3alpamIuBaThbCs
TOJBKO T€ CBEIACHHS M IOKYMEHTHI,
KOTOpBIE OTHOCSTCS K  BOIPOCAM,
IPEyCMOTPEHHBIM HACTOSIIIMU

IIpaBunamu.

5.3.Ethics Hotline and Reporting
Violations

5.3.9Tu4eckast TMHUSA U YBeIOMJIEHHE O
HapyUIeHUH

The  Business Partners shall
immediately notify Cenergo if they
detect any behavior or practice that
may violate this Code, or if they have
reasonable suspicion in this regard.

Such reports can be submitted securely
and confidentially 24 hours a day, 7
days a week via the Cenergo Ethics
Hotline, which is managed by an
independent third-party service
provider. The reporting mechanism can
be accessed at https://cenergo.uz/etik-
hatti/. All reports are evaluated in
accordance with the principle of
confidentiality; the identity of the
persons making the reports is protected
and they are not subject to any form of
retaliation.

The Business Partners may use this
notification mechanism for:

e Reporting on unethical
practices they identify within
their own organizations,

e Inappropriate  behavior by
Cenergo employees or other

JlenoBbie HapTHEPHI 00sI3aHBI
He3aMeUIUTeNbHO coobmats Cenergo
0 JIFOOOM TOBEICHUN WA JCHCTBHSIX,
KOTOpbIE ~ MOIYT  IIPOTUBOPEYUTH
HactosmuM  [IpaBuwiam, wim o
HATMYUU O00OCHOBAHHBIX IMOJI03PEHUI
B 9TOM OTHOIIICHHH.

Takue cooOmieHuss MOTyT  OBITh
OTIpaBieHbl B  Oe30macHOW |
KoH(puaAeHIMaBbHOW  dopMe  depe3
OTHYecKyro JIMHUIO Cenergo,
YIPaBIsEMYIO HE3aBUCHUMBIM
CTOPOHHHM TIOCTaBIIMKOM YCIIyT, B
pexume 24/7. JlocTynl K MEXaHU3MY
OTIIPaBKH cooOuIeHni MO>KHO
MOJTyYUTh o aapecy
https://cenergo.uz/etik-hatti/. Bce
COOOILlEHUsI  paccMaTpUBAIOTCA B
COOTBETCTBUU c MPUHIIATIOM
KOH(UICHIIMATBHOCTH; TUYHOCTD JIHII,
OTHPABUBILINX cooO01IeHus,
3alUIIAETCS U HUKOMM O0pa3oM He
MOJIBEPTaeTcsi OTBETHBIM MepaMm.

[Henossle HapTHEPBI MOTYT
UCIIOJIB30BaTh 3TOT MEXaHU3M
YBEJIOMJICHHUS B CIIy4ae:

e Hestnunsix MPaKTHK,
BBISABIICHHBIX B CBOUX
OpraHHu3aIusIX,

e Henamnexariero mnoOBEICHHUSI
corpyaHukoB Cenergo uiu
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third parties,

e FEthical risks such as bribery,
corruption, conflict of interest,
human  rights  violations,
occupational health and safety
deficiencies, and
environmental damage

can report safely.

The Business Partners, which fail to
report an unethical situation that they
know about or reasonably suspect to be
true, shall be considered to have
violated thic Code.

Cenergo reviews all reports
independently, impartially, and
confidentially; if necessary, it initiates
internal investigations and disciplinary
proceedings. The Ethics Hotline
system should only be used for reports
that are genuine, well-intentioned, and
based on reasonable suspicion.
Appropriate administrative and/or legal
proceedings may be initiated against
those who knowingly make false,
misleading, or defamatory reports.
Such misuse shall be strictly prohibited
as it undermines the security and
effectiveness of the Ethics Hotline
system.

JIPYTUX TPETHUX JIMLI,

e B3ssTouyHMYecTBa, KOPPYIIIHH,
KOH(IIUKTA MHTEPECOB,
HapyIIeHWsI TIpaB YEJIOBEKa,
HapyLICHUs IIPaBUII OXPAHBI
Tpyaa u TEXHUKU
0€30I1aCHOCTH, HaHECEHUs
yriep0a OKpy Karolen cpeie u
JpYTUX DTUYECKUX PUCKOB

MOTyT 6€301acHO co00IaTh 00 ITOM.

JlenoBbie MapTHEPBI, KOTOPBIC 3HAIOT O
HEITUYHOM CHUTyalldd WIH HMEIOT
000CHOBaHHBIE TIOJIO3PEHUST O ee
CyIIECTBOBaHUH, HO HE COOOIIAIOT 00
9TOM, CUHUTAKOTCA HapyuH/IBLHI/IMI/I
Hacrosmue [TpaBuia.

Cenergo paccMaTpuBaeT BCE
MOCTYITUBIIIHE YBEIOMIICHUS
HE3aBUCHUMO, OCECHPHUCTPACTHO U C
coOuro/IeHHeM KOH(HICHIIMATbHOCTH;
Ipd  HEOOXOIUMOCTH  HMHHIIMHPYET
BHYTpEHHEE pacciieoBaHue u
MpOIeCChl  NMPUMEHEHUS  CaHKITUH.
Cucrema «OTHueckas JIMHUSD) JOHKHA
HCITOJTH30BATHCS TOJIBKO ISl TIepeiadn

NPaBIAVBBIX, T0OPOCOBECTHBIX "
000CHOBaHHBIX MTOJ03PECHHM. B
OTHOIIICHUUA JIA1I, CO3HATCJIIBHO

nepeJalouInX JIOKHbIE, BBOJAIIUE B
3a0My)KICHHE WM KJIEBETHUYECKUE
COO0IIICHMUS, MOTYT OBITH
WHUIIUUPOBAHBI  COOTBETCTBYIOIIHE
aIMUHUCTPAaTUBHBIE W/WIU CyneOHbIE
MPOLIEAYPBL. Takue ciyyau
370YyTNIOTpeOIeHUs KaTeropuuecku
3ampenieHbl, MOCKOJIbKY OHH HAaHOCST
yiiepo 0e30macHOCTH "
3¢ (HEKTUBHOCTH CUCTEMBI « DTHYECKAS
JUHUS.
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6. CONSEQUENCES OF
VIOLATIONS AND SANCTIONS

The Business Partners’ (i) failure to comply
with the obligations set forth in this Code of
Business Ethics and Conduct or applicable
laws and regulations, (i) failing to notify the
Company within a reasonable time despite
identifying such violations, (iii) failing to
cooperate in the compliance process, will
undermine the fundamental principles of the
business relationship established between
Cenergo and Business Partners and shall be
deemed as breaching the Agreement.

In this context, Cenergo reserves the right to
apply the following sanctions and measures
depending on the nature and severity of the
violation:

Issuing a verbal or written warning,

e Requesting the submission and
implementation of a corrective action
plan,

e Implementation of improvement
mechanisms with defined timeframes
during the adaptation process,

e Restriction, temporary suspension, or
complete  termination of the
employment relationship,

e Notification to the relevant official
authorities and taking the necessary

6. IMOCJIEACTBUA HAPYHIEHUA U
CAHKIIMA

HenoBele mapTHephl, (1) HapyIIarOIIe
00s13aTeNbCTBA, M3IIOKEHHBIE B HACTOSIIIUX
[IpaBunax n1em10BOM STUKHU U TOBEICHHUS, WIIU
NEHCTBYIOIIEe 3aKOHOAATEeNbCTBO, (ii) He
coobmatT o Hux Kommanuu B pasymHbIE
CPOKH, HECMOTpPSI Ha TO, YTO OOHAPYKUIU
Takue HapymeHus, (iii) HE MPOSBISIOT
COTpYIHUYECTBA B TpoIecce oOecredeHus
COOTBETCTBUS, HAHOCSIT y1epo
OCHOBOTIOJIATAIONIUM TPUHIUIIAM JIETOBBIX
OTHOUICHUIH, YCTaHOBJICHHBIX MEXIy
Cenergo u [lenoBbIMHU MapTHEpaMU, U TaKas
CUTYyallls paccCMaTpUBAETCs KaK HapylIEHUE
Cornatienus.

B stom konTekcre Cenergo ocTaBisieT 3a
co0OM TpaBO TPUMEHSTH  CIEAYIONIHE
CaHKIIMM W Mepbl B 3aBUCUMOCTH OT
XapakTepa ¥ Cepbe3HOCTH HAPYIICHUS:

e VYcTHOE WU
peayNPEKICHHE,

IMNUCBEMCHHOC

e TpeOoBaHue  MpPEACTaBICHUA U

peanu3auuu IU1aHa
KOPPEKTUPYIOLIUX JECHCTBUM,
e Buenpenue MEXaHU3MOB

HEIPEPHIBHOTO COBEPIICHCTBOBAHUS
B MIPOIIECCHI aaNTaIl1H,

e OrpaHuueHue TPYIOBBIX
OTHONIEHUH, ux BPEMEHHOE
MMPUOCTAHOBJICHUC N IIOJIHOC
IpeKpalleHue,

e VBENOMIICHHE  COOTBETCTBYIOLIUX

O(QUIMATBHBIX OPTaHOB M MPHUHSITHE
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legal steps.

If the violation has caused damage to any
third party, public institution, or Cenergo, all
legal, financial, and criminal liability shall be
borne entirely by the relevant Business
Partner.

If Cenergo detects any non-compliance or
violation, it may request the Business Partner
to submit an action plan containing
preventive and/or corrective measures and
may exercise its right to monitor whether this
plan is being effectively implemented.

In addition, depending on the severity of the
violation, the following sanctions may be
imposed:

e Immediate termination of the
agreement without compensation,
e Temporary suspension of the

provisions of the agreement,

e Partial or complete suspension of
progress payments,

e Termination of all current and future
business relationships between the
Business Partner and Cenergo,

e Compensation for all direct or
indirect damages, expenses, and
losses incurred as a result of the
violation,

HGO6XO,Z[I/IMI:IX HOPUINYCCKUX MEP.

Ecnu napymeHue Hanecio ymiepd Kakoii-
a100 TpeTheil CTOPOHE, rOCyJapCTBEHHOMY
yupexaenuto unu  Cenergo, TO  BCsH
Iopuandeckas, (UHAHCOBas U YroJOBHas
OTBETCTBEHHOCTb IIOJIHOCTBIO JIOKMTCS Ha
COOTBETCTBYIOILErO JleI0BOro napTHepa.

Cenergo, 0OHapyXHUB mo0oe
HECOOTBETCTBUE WJIM HAPYIICHUE, MOXET
notpeboBath oT JlemoBoro  mapTHepa
MPEACTAaBUTh IUIAH JCHCTBUM, BKIIFOYAOLIAMI

NPEBEHTUBHBIE H/WIM  KOPPEKTUPYIOLIHE
MCPBI, )41 BOCIIOJIB30BaThHCA ImpaBoM
KOHTPOJIMPOBATh 3¢ peKTUBHOCTH

pcajin3anuu 3TOro IjiaHa.

KpOMe TOI'0, B 3aBHCHMOCTH OT TAXKCCTHU

HapylIeHHsT MOTYT  OBITh  NPUMCHCHBI
CIIEYIOIINE CAaHKIIUU:

e Hememnennoe pacTop>KeHHe
COTJIAILLIEHUS oe3 BO3MEIIEHUS
yOBITKOB,

e BpemenHnoe MPUOCTaHOBIICHUE

JIEHCTBHS MOJ0KCHUM COTJIAIICHHUS,

e YacTtuunas WA MoJIHAsA
HpI/IOCTaHOBKa BBIILJIAT 110 CUCTaM,

e [lpekpameHue BceX TEKyIIUX U

Oyoymux  JENOBBIX  OTHOIICHHIA
Mexay JleJdoBBIM MapTHEPOM H
Cenergo,

e DBosmemeHne Bcex NPSIMBIX HIU
KOCBEHHBIX YOBITKOB, pacxo/oB H
[OTEPh, BO3HMKLIMX B pE3YJbTaTe
HapyLIeHMUS,
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e All additional expenses incurred by
the  Company, its  affiliates,
employees, or customers shall be
covered by the relevant Business
Partner.

The Business Partners hereby acknowledge,
declare, and undertake that all of the above
circumstances constitute “just cause” for
Cenergo and that they shall not be entitled to
claim any compensation in the event of any
sanctions, including termination of the
contract.

7. ENTRY INTO FORCE, UPDATES,
AND APPLICATION
RESPONSIBILITY

The updating, revocation, or modification of
the scope of this “Code of Business Ethics
and Conduct” is entirely at the discretion of
Cenergo. Updated versions will be published
at https://cenergo.uz/en/policies/ and will be
effective as of the date of publication.

The Business Partners undertake to regularly
monitor the current versions of this Code,
take changes into account, and always
comply fully with the most up-to-date
content in effect.

Cenergo shall implement the necessary
guidance, information, and monitoring
processes to ensure that all Business Partners
fully understand and comply with this Code.

e Bce nmonomHUTENbHBIE — PacXoibl,
MMOHECCHHEBIC Kommnanueii, ee
adpunrpoBaHHBIMU JUTIAMH,
COTPYIHUKAMH WJIU  KIHWEHTaMH,
JTOJIKHBI OBITh MOKPBITHI
COOTBETCTBYIOIIUM JenoBbim
MapTHEPOM.

JlenoBble mNapTHEpHl 3apaHee IPHU3HAIOT,
3aSBISIIOT W OOSI3YIOTCS,  9TO  BCE
BBIIIICYKA3aHHbIE 00CTOATENbCTBA SBIISAIOTCA
«YBaXUTEJIBbHON npuunHOi» g Cenergo u,
CJIEZIOBAaTENIbHO, B Cllyyae IPUMEHEHUs
KaKAX-JIL00 CaHKIIHH, BKJIIOYast
pacTopXeHHe J0roBopa, OHM He OyayT
UMeTh TIpaBa TpeOOBaTh  KaKy-1H0O
KOMIICHCALHIO.

7. BCTYIIVIEHHUE B cuiry,
OBHOBJIEHHUE n
OTBETCTBEHHOCTD 3A
INPUMEHEHMUE

Hacrosimme «IIpaBuna nenoBoil 3THKH U
MOBEJICHUS» MOTYT OBITh  OOHOBJICHBI,
OTMEHEHBI WJIM W3MEHEHBI 10 YCMOTPEHUIO
Cenergo. OOHOBIICHHBIE BEpCUU
My OJIUKYFOTCS o aapecy
https://cenergo.uz/en/policies/ W BCTymawT
B CHJIY C JaThI ITyOJIMKAIUH.

JlenoBele mapTHEpPHI 00S3YIOTCS PEryJsipHO
CIEIUTh 32  AKTyaIbHBIMH  BEpPCHUSIMU
HacToAuwx [IpaBui, yduThIBaTh U3MEHEHHS
u BCerja MOJIHOCTHIO coOroaTh
NeICTBYIOIEE aKTyalIbHOE CO/IEp KaHUE.

Cenergo  ocymiecTBIsieT  HEOOXOAMMBbIE
IIPOLIECCHI no OpHUEHTAIIHH,
WH(QOPMUPOBAHUIO M KOHTPOJIIO, YTOOBI
o0ecreunTh  MOJHOE  TMOHUMAaHHE U
cobOmonenre Hacrosmux [IpaBun Bcemu
JlenoBsIMU TapTHEpPaMH.
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The Business Partners may share their
opinions and suggestions regarding the
content of this Code with the Company.

JenoBble mapTHEPHI MOTYT MOJECIHUTHCS C
Kommnanueit CBOUMHU MHCHUSIMHA u
MpeAJIOKEHUSIMU OTHOCHUTEJILHO
coaepxanus Hacrosux [IpaBwuir.
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